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telelink

BUSINESS SERVICES

IMPOTOKOJI OT 3ACEJAHUE HA
HAJ30PHUA CBBET HA
"TEJEJMHK BU3HEC
CbPBUCHUC I'PYII" ALl

Huec, 03.08.2021 r., B cemalMIIETO Ha
npyxectBoto B rp. Codwus, paiion Buromra, B.3.
ManunoBa nonuHa, yi. ,, I lanopama Codus™ Ne 6,
buznec llentsp Puuxun, brnoxk b, er. 2, ce
nmpoBeze 3acenanve Ha HamzopHus chBeT Ha
"TEJEJIMHK BU3HEC CBPBUCHUC T'PVII"
AJl (“dpyxecTBOTO™).

[IpucscTBaT BCcHuku ujeHoBe Ha CbBeTa, a
HUMEHHO:
1. Xanc Ban XysenunreH - [Ipencenaren,
2. UBo EBrenunesn EBrenues - uineH; u
3. bepnap XKan JIrok MockeHnu - 4iieH

[lpy HanMuMeTo Ha HEOOXOIUMHS KBOPYM 3a
MIpOBEXAaHe Ha 3aceqaHue Ha HaazopHus ceBeT
0e majeH XOJ Ha 3aceJaHHeTO TPU CIETHUS
JHEBEH PE/I:

1. OnoOpenune Ha MNpeIOKEHUETO Ha

VnpaButenHus cbBeT A0  OOIIOTO
cpOpaHHe  Ha  aKIMOHEpHTE  Ha
Jpy’)XecTBOTO 3a pasmpeleieHHe Ha

nedanbaTa ¥ M3IUIAIAHE HAa 6-MecedeH
JOUBUJIECHT;

2. Ilpennarane Ha npomenu B [lonutukara
32 BB3HArPAXKICHUATA HA WICHOBETE HA
HanzopHust u YopaBurenHus cbBeT Ha
JpyxecTBOTO;

3. OmpenensiHe Ha cXeMma 3a MPEJIOCTaBIHE
Ha YJICHOBETE HA Y TIPaBUTEIHUS ChBET HA
Bb3HArpaKJCHUE Bb3 OCHOBA HA aKLUU
Ha JlpyxectBoTo 32 2021 1.;

4. B3emaHe Ha pelICHHME 3a CBUKBaHE Ha
U3BBHPEOHO  00moO  chOpaHue  Ha
aKIHOHEPUTE U ONpPENEIISIHE HA JIHEBHUS
pen Ha 3aceIaHueTo;

5. Ilpmemane Ha TeKCT Ha IOKaHaTa 3a
CBMKBaHE Ha W3BBHPETHOTO OO0
cbOpaHMe  Ha  aKIHWOHEpPUTE  Ha
HpyxecTBOTO.

Cnen mnpoBeaenure oOcbxaanus HanzopHust
cbBeT ¢ eauHonymue PEIIN:

MINUTES OF MEETING OF
THE SUPERVISORY BOARD OF
"TELELINK BUSINESS
SERVICES GROUP™ AD

On this 03.08.2021 in the office of the company
in Sofia, Vitosha district, v.a. Malinova dolina, 6
Panorama Sofia Str., Business Center Richhill,
Block B, 2nd floor, a meeting of the Supervisory
board of "TELELINK BUSINESS SERVICES
GROUP" AD (“the Company”) was held.

All the Board members were presented at the
meeting, namely:

1. Hans van Houwelingen - Chairman;

2. lvo Evgeniev Evgeniev - member; and

3. Bernard Jean Luc Moscheni - member

In the presence of the necessary quorum for the
holding of a meeting of the Supervisory Board,
the meeting was held under the following
AGENDA:

1. Approval of the Managing board
proposal to the general meeting of
shareholders for distribution of profit and
payment of 6-month dividend,;

2. Proposal for changes in the
Remuneration policy for the members of
the Supervisory board and the Managing
board of the Company;

3. Determining a scheme for granting to the
Managing board of a remuneration based
on Company’s shares for 2021,

4. Adoption of a decision for convening an
extraordinary  general meeting of
shareholders and determination of the
agenda of the meeting;

5. Adoption of the text of the invitation for
convening the extraordinary general
meeting of the shareholders of the
Company.

Following the discussions, the Supervisory Board
unanimously RESOLVED:
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Io Touyka mbpBa OT AHEBHUS PEJI:

OnoOpsiBa TPEATOKESHUETO Ha YIIPABUTEIHUS
CBhBET JI0 O0IIOTO ChOpaHWe Ha aKIIMOHEPHUTE Ha
JIpy>KeCTBOTO 3a pasmpeeiicHre Ha redanoaTta u
U3IUTalaHe Ha 6-MeceueH UBUICHT, KaTo cyma B
pa3smep Ha 10 250 000 (mecer MuimoHa U JBECTA
W TeTAeCeT XWIIau) JeBa oOmo nxa Obiae
pasnpezneneHa Karo 6-MeceueH AWBUACHT, OT
xoaTo 677 786,42 meBa ca or medasbara Ha
HpyxectBoTo 3a 2020 1. m 9 572 213,58 nesa ot
nedanbata Ha JIpyKecTBOTO, peaiu3upaHa
CBIJIACHO W3TOTBEHUs O-MecedeH (PUHAHCOB
OTYET 3a MBPBOTO nosyroaue Ha 2021 r.

Ilo Touka BTOpa OT AHEBHUSA PEA:

OnoOpsiea B wi. 18 ot Ilomutukata 3a
BB3HArPAKICHHUATA Ha WieHOoBeTe Ha Han3opHus
1 YTpaBUTETHHUS ChBET Ha JlpykecTBOTO 1a ce
HAIPABST CJCIHUTE H3MCHCHHS U JIOIIBJIHCHUS
1. AnuHes 2 ce U3MeEHS Taka:

»(2) Umen H©Ha VYmnpaBuTeNHHUS CBBET Ce€
KBaIM(UIIMpa KaTO CHEIMajeH HamycKall, ako
JIOTOBOPBHT MY C€ IIpeKpaTsiBa MOPaau:

a) IEHCUOHUPAHE,

0) oOm1a 1 TpaiiHa HETPYIOCTIOCOOHOCT,

B) TpekparsBaHe Ha JIpykecTBOTO ¢ win 0e3
MIPaBOIIPHEMCTBO,

T') IpOMsIHA B KOHTpoJIa Haxl JIpy>KecTBOTO, HIIN
1) TI0 JipyTa MpUYHHA 10 TperieHka Ha HanzopHus
CBbBET.”

2. AnuHes 3 ce U3MeHS Taka:

,»(3) 3a crienmarHUTEe HAITyCKAIllX MOTyYaBaHETO
Ha HETJIATEHO WJIM HEMPEI0OCTaBEHO MPOMEHIIMBO

Bb3HArpaXJCHUE M€ MNPOABIDKH Ja  ce
OCBIIECTBSIBA Ha TNpeaBUACHAaTa jgata(u) Ha
MoJy4aBaHe, KaTo MIPOMEHIIMBOTO

BB3HATPAKACHUE CE HM3IUIAIIA MPONOPIHUOHATHO
Ha M3MHHAIATa KbM JaTaTa Ha HACThIIBaHE Ha
CBOTBETHOTO CHOMTHE TO am2 dYacT OT
TPUTOJUIIHUS NIEPUO]] HAa IPOCIIeIIBaHe.

3. Cp3nasa ce an. 4:

,»(4) AKO Tpe3 ChbOTBETHHS TPUTOJHUIICH TIEPUOT
Ha TpocleAsBaHe HACTBIIM CMBPT Ha YJIEH Ha
YnpaBureaHus CBBET, MIPOMEHJIMBOTO
BB3HATPAKICHUE CE HM3IUIAIIa MPOMOPIIMOHATHO
Ha TPUTOJUIIHHUS NEPUOJ Ha MpOCieIsBaHE Ha
HACJIETHUIIUTE MYy IO 3aKOH, aKO ca H3SIBWIU
TaKOBa JKEIaHME; aKO CMBPTTa HACTBIMU ClEN
W3TUYaHE Ha  TPUTOJMILHHUSA  TEpPHOJ  Ha
mpociensBaHe, HO Mpead  HPOMEHJIUBOTO
BB3HArpaXACHWE Ja ObJe TMPeXBHPICHO Ha
YJIeHa, HACJICTHUITITE UMAT MIPaBo J1a TO MOJTydaT

Under the first item of the agenda:

Approves the Managing board proposal to the
general meeting of shareholders for distribution
of profit and payment of 6-month dividend,
whereas an amount of BGN 10 250 000 (ten
million two hundred and fifty thousand) to be
distributed as a 6-month dividend, of which BGN
677 786.42 are from the Company's profit for
2020 and BGN 9 572 213.58 of the profit of the
Company, realized according to the prepared 6-
month financial report for the first half of 2021.

Under the second item of the agenda:

Approves in Art. 18 of the Remuneration policy
for the members of the Supervisory board and the
Managing board of the Company to be made the
following amendments and supplements:

1. Paragraph 2 is amended as follows:

"(2) A member of the Managing board shall be
qualified as a special leaver if his/her contract is
terminated due to:

a) retirement,

(b) general and permanent incapacity for work,
c¢) dissolution of the Company with or without
legal succession,

d) change of control over the Company, or

(e) for any other reason at the discretion of the
Supervisory Board."

2. Paragraph 3 is amended as follows:

"(3) For special leavers the receipt of unpaid or
unprovided variable remuneration shall continue
to be carried out on the envisaged date(s) of
receipt, as the variable remuneration shall be paid
in proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
respective event under para 2."

3. Paragraph 4 is created:

"(4) If during the respective three-year tracking
period a member of the Managing board dies, the
variable remuneration shall be paid in proportion
to the three-year tracking period to his/her heirs at
law, if they have expressed such a wish; if the
death occurs after the expiry of the three-year
tracking period, but before the variable
remuneration is transferred to the member, the
heirs are entitled to receive it in full. The variable
remuneration shall be paid at the end of the three-
year tracking period."
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B IbJieH 00eM. [IpOMEHIMBOTO Bh3HATPaKICHUE
ce W3IUIala CJieJl M3TUYaHe Ha TPUTOJUIIHUS
[IepUoJ1 Ha MpociesBaHe.

4. Cp3paBa ce an. 5:

»(5) B cnyuaii ue B3HUKHAT OOCKTUBHU MPEUYKH
32 TPEAOCTaBIHETO  HAa  IPOMEHJIMBOTO
Bb3HArpakaeHue mnoja ¢opmara Ha aKIUU (BKIL
HO HE caMo IpeKpaTsBane Ha J[py»KecTBOTO C MK
0e3 TpaBONPUEMCTBO, CBOOOJHATA THPTOBHUS C
akiuuTe Ha [lpy’KecTBOTO Ha OpraHU3UPAaH Ma3ap
3a [IEHHH KHIKa Ob/Ie TPalHO MpeKpaTeHa u ap.),
BbB BCEKHM €IMH MOMEHT [0 JaraTa Ha
MPEXBBPIISIHE HA COOCTBEHOCTTA BHPXY aKLUUTE,
CbOTBETHO [0 JaTara Ha NPEJOCTaBIHE Ha
npaBaTa, YICHOBETE Ha YTIPABUTEIIHUS CHBET I

UMaT  TpaBO  Ja  TOJydaT ~ IapuUvHAaTa
PaBHOCTOHHOCT Ha MTPOMEHJIMBOTO
BB3HArpaXKacHUe Tmoja ¢opMaTta HA aKIHH,
orpejelicHa Ha 0a3a:

- MakcuMajieH Opoi akIuu, KOpUTHpaH
MPOTMOPIIMOHATHO HA U3MUHANIATa KbM JaTata Ha
BB3HUKBAaHE Ha 0oOeKTHBHATA

MpeyKa/IpeKpaTsIBaHe Ha THPrOBHATAa YacT OT
TPUTOIUIITHUS TIEPHOJ Ha TIPOCIIEISIBAHE;

- CTOMHOCTH Ha KPUTEPUUTE 3a MPOCIEIsIBaHE,
ompeJie]ieHd 3a TMepuoja OT HayaloTo Ha
TPUTOUIITHUS [IEPUO]T 32 MIPOCIIE/IIBaHE A0 Kpast
Ha TOCJIeIHaTa M3MHHAIa (PUHAHCOBA TOJIWHA
KbM JlaTaTa Ha BB3HUKBaHE Ha OOEKTHMBHATA
MpeUKa/IPeKpaTsIBaHe Ha ThPTOBUSATA;

- CpelHaTa I1IeHAa Ha 3aTBapsHE HA aKIMUTE Ha
OpraHM3WpaH Tla3ap Ha [EHHU KHIKAa 3a
nocinenuure 30 IHU, NpeauIecTBaIlM JaTaTa Ha
BB3HUKBaHE Ha 00eKTHBHATA
IpeyKa/IpeKpaTsBaHETO HA ThProBUATa.

Ilo Touka TpeTa OT JHEBHUS pel:

Omnpenens cxema 3a NpeoCTaBsHE HAa YIEHOBETE
Ha YTpaBUTEIHUS ChBET HA Bb3HArPaKICHUE Bb3
ocHoBa Ha aknuu Ha JlpyxkectBoTOo 3a 2021 T.
cbri. [IpuioskeHne 1 KbM TO3HM POTOKOJL.

ITo Touka YeTBbPTA OT AHEBHHS PEJI:

Hamzopuusit ceBer Ha ,,Tenenunk busnec
CopBucuc I'pyn” A, tp. Codusa, c¢ EUK
205744019 (,,[ApyxecTBOTO*), Ha OCHOBaHHE YJI.
223, an. 1 or TeproBckus 3akoH, wi. 115 ot
3akoHa 3a MyOJIMYHOTO MpejJiaraHe Ha ILIEHHU
KHIKa 1 wi. 19, an. 1 oT YcraBa Ha IpyKecTBOTO,
CBUKBA MU3BBHPEIHO, IPUCHCTBEHO 3aCe/IaHue Ha
o0moTro cbOpaHHe Ha aKIWOHEpPUTE Ha
»lenenunk busnec CovpBucuc ['pyn” Al Ha

4. Paragraph 5 is created:

"(5) In case there are objective obstacles to the
provision of variable remuneration in the form of
shares (including but not limited to dissolution of
the Company with or without legal succession,
free trading in the Company's shares on an
organized securities market shall be permanently
ceased, etc.), at any time until the date of transfer
of ownership of the shares, respectively until the
date of granting the rights, the members of the
Managing board will be entitled to receive the
monetary equivalent of the variable remuneration
in the form of shares, determined on the basis of:

- maximum number of shares, adjusted in
proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
objective obstacle/ cessation of trading;

- values of the criteria set for the period from the
beginning of the three-year tracking period to the
end of the last financial year before the date on
which the objective obstacle/ cessation of trading
arose;

- the average closing price of the shares on a
regulated securities market for the last 30 days
preceding the date of occurrence of the objective
obstacle/cessation of trading."”

Under the third item of the agenda:

Determines a scheme for granting to the
Managing board of a remuneration based on
Company’s shares for 2021 as per Appendix 1
hereto.

Under the fourth item of the agenda:

The Supervisory board of Telelink Business
Services Group AD, Sofia, with UIC 205744019
(the “Company”), pursuant to art. 223, para. 1 of
the Commercial Act, art. 115 of the Public
Offering of Securities Act and art. 19, para. 1 of
the Articles of Association of the Company,
convenes an extraorfinary, present meeting of the
general meeting of shareholders of Telelink
Business Services Group AD on 14.09.2021 from
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14.09.2021 r. ot 10.00 4. (M3TOYHOEBpPOMEHCKO
CTaHAAPTHO BpeMe EET=UTC+3
(xoopnunupano ynusepcasno Bpeme UTC) B
CeaJMILeTo Ha JapyxkecTBOTO B rp. Codus u c
MicTO Ha mpoBexkaane: Tp. Codus, paiion
,LBuroma“, B.3. ,ManuHOoBa 1oNMHA®, VI
nllaHopama Codus” Ne 6, buzHec 1EHTBD
Puuxun, maprep, Koudepenten  meHTHp
,,PHUIXWIT, ¢ YHUKAJICH UICHTU(PUKAITMOHEH KO
Ha crOuTreTo TBS1409202110SA, a nipu smrica
Ha KBOpyM Ha Ta3u jgara — Ha 30.09.2021 r. na
CBIIOTO MSICTO H Yac, MPH CICTHHS JHEBEH pell U
MIPEIOKEHUS 32 PEIICHUS:

I. IlpouenypHu BBIIpOCH:

1. WM36op Ha mpexacenaren,
npedpouTeny 3a TMPOBEXKIAHE
chOpaHue

[Ipennoxenue 3a pemenne: OOmoOTO CHOpaHHe
Ha aKUMOHEepUTe u30HMpa 3a MpercenaTesl Ha
3acemanuero r-H MBan JKutusHoB (a B HEroBo
orcbeTBUe T-ma Hukonera CraHamioBa), 3a
cekperap 1-H MBan JlackamoB (a B HEroBo
orcheTBUe T-ka Jlanmema Ileea) u  3a
npebpouten Ha rinacoBere — r-na Hukonera
CranaunoBa (a B HeifHO OTChCTBUE T-ka CUnBus
MapuHoga)

CeKperap H
ga OOmoTro

II. Berpocu 1o chIiecTBo:

1. Ilpuemane Ha 6-meceveH (UHAHCOB OTUET 3a
IBpBOTO nostyroaue Ha 2021 r.

[Ipennoxenue 3a pemenue: OOmoOTO ChHOpaHue
Ha aKIMOHEpHTE IpreMa 6-MeceuHus GUHAHCOB
oT4eT Ha J[py»KecTBOTO 3a BPBOTO MOJIYTOJIUE
Ha 2021 r.

2. B3umane Ha pemenue mo ui. 41 am 2 or
VYcraBa Ha [lpyKecTBOTO 3a pa3mpelessHe Ha
nevanbara v u3IJamaHe Ha 6-MeceueH TUBUICHT

[Ipennoxenue 3a pemenue: O6mOTO chOpaHue
HAa  aKIMOHEPUTE TMpHEeMa  pelIeHue  3a
pasmpenessiHe Ha 6-MeceueH AUBHIICHT B pa3Mep
Ha 10250 000 (mecer MunIMoOHa W JBECTa H
MeTaeceT XWwisian) JieBa obmo win 0.82 jeBa
(ocemaecer W JBE CTOTMHKH) Ha akKOus OT
nedanbaTa, peanusupana ot JpyxecTBoTo, KaTo
677 786,42 gmeBa ca or T1edasbata Ha
HpyxectBoto 3a 2020 . 1 9 572 213,58 neBa ot
nedanbata Ha JIpy>KecTBOTO, pealn3upaHa
CBIJIACHO W3rOTBEHUs O-MeceueH (PUHAHCOB
OTYeT 3a MbpBOTO noayroaue Ha 2021 r. u BB3
OCHOBA Ha M3TOTBEHUS OT YTIPAaBUTEIHHUS CHBET

10.00 am (Eastern European Standard Time
EET=UTC+3 (Coordinated Universal Time
UTC)) at the Company's headquarters in Sofia
and with venue: Sofia, Vitosha district, v.a.
"Malinova Dolina", 6 Panorama Sofia Str.,
Richhill Business Center, ground floor,
Conference centre Richhill with unique
identification code TBS1409202110SA and in
the absence of a quorum on this date - on
30.09.2021 at the same place and time, with the
following agenda and proposed resolutions:

I. Procedure matters:
1. Election of a chairman, secretary and teller of
votes for holding the General meeting

Proposed resolution: The General meeting of
shareholders elects Mr. Ivan Zhitiyanov (and in
his absence Ms. Nikoleta Stanailova) as
Chairman, Mr. Ivan Daskalov (and Mrs. Daniela
Peeva in his absence) as Secretary and teller of
votes - Ms. Nikoleta Stanailova (and in her
absence Mrs. Silvia Marinova)

I1. Subject matters:

1. Adoption of the 6-month financial statement
for the first half of 2021

Proposed resolution: The General meeting of
shareholders adopts the 6-month financial
statement of the Company for the first half of
2021.

2. Taking a decision under art. 41 para. 2 of the
Articles of Association of the Company for
distribution of the profit and payment of a 6-
month dividend

Proposed resolution: The General Meeting of
shareholders adopts a resolution for distribution
of a 6-month dividend in the amount of BGN
10 250 000 (ten million two hundred and fifty
thousand) or BGN 0.82 (eighty-two stotinki) per
share of the profit realized by the Company, as
BGN 677 786.42 are from the profit of the
Company for 2020 and BGN 9 572 213.58 from
the profit of the Company, realized according to
the prepared 6-month financial report for the first
half of 2021 and on the basis of the Report
prepared by the Managing board on compliance
with the requirements of art. 115¢ POSA. The
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JlokJiaJy OTHOCHO Clla3BaHe Ha M3UCKBAaHUSATA 110
wi. 1158 3MIIHK. TIIpaBo npa momyuar
[IeCTMECEUEH AUBUCHT UMAT JIMIIAaTa, BIIMCAHU B
peructpure Ha LleHTpamHus aeno3utap KaTo
TakuBa C MPaBO HAa JUBHUIEHT KbM 14-TUs JeH
cilen natara Ha o0moTO chOpanue. OOmOTO
cbOpaHue  Ha  aKIUOHEpUTE  OBJIACTSIBA
Vnpasutennusa cbBeT Ha JlpyXkecTBOTO 1a
npearnpueMe BCHYKH HEOOXOIUMH TPaBHU U
(aKTHUECKH NeHCTBUS OTHOCHO M3ILIAIAHETO Ha
IIECTMECEYHHS JIMBUICHT Ha aKIHOHEPHUTE,
BKJIFOUMTENIHO W300p Ha TBHProBcka OaHKa,
HayaJleH W KpaeH CpOK 3a u3IUJlallaHe Ha
IECTMECEYHHSI TUBUICHT.

3. 360p Ha perucTpupan 0AUTOP 3a U3BBPIIBAHE
Ha He3aBUCUM (GUHAHCOB ouT 3a 2021 1.
[Ipennoxenue 3a pemenne: O0moOTO CHOpaHHE
Ha aknuoHepute wu3dmpa "BPHCT W AHI
OUT" OO/l 3a omutop 3a HU3BHPIIBAHE HAa
HE3aBUCHM (MHAHCOB OIUT HA TOMUIIHUS
¢unancos oruet Ha JlpykecTBoTO 32 2021 1. M1 HA
KOHCOJIUAMPAHUS TOAUIIEH (PMHAHCOB OTYET Ha
HpyxectBoTo 3a 2021 1.

4. OBnactsiBaHe Ha YNpaBUTEIHHUS CHBET Ha
JpyXecTBOTO 3a CKJIIOYBAaHE Ha CHACIKUA OT
MPWIOKHOTO ToJie Ha wi. 114, an. 1, 1. 2 31K
[Ipemtoxkenne 3a permenue: OOmoOTO cHOpaHue
Ha aKIMOHEpUTE OBJIACTABA Y INPABUTEIHUA
ChBET Ha JIpy>KECTBOTO Ja CKIIIOYU CHENKH OT
MPWIOKHOTO ToJie Ha wi. 114, an. 1, 1. 2 3TIIIK
MpH  yCIOBUSITA W B CPOKOBETE CHITIACHO
MoTuBupanusi 1oKjaaa Ha YIpPaBUTEIHUS ChBET
mo wwr. 114a, am. 1 3IIIIIIK oTHOCHO
11eJIECHOOPA3HOCTTAa M YCIOBUATA HA CHEJIKH OT
NpWIOKHOTO mosie Ha wi. 114, an. 1 3TIILK,
u3pasgBallld Cce B CKJIIOYBAHE Ha JIOTOBOp 3a
mapuyeH 3aeM  Mexnay  [pyxectBoto u
,»lenenuak buznec Copsucuc EAJI.

5. 3menenus u nonbinenus Ha [lonutukara 3a
BB3HArpKACHUATA HA WwieHoBeTe Ha Han3zopHus
1 YrpaBuTelIHUs ChBET Ha [pyskecTBOTO

[Ipennoxenue 3a pemenue: OOmoOTO CHOpaHUe
Ha aKIMoHepuTe nprema npomenu B [lonmutukara
3a BB3HATPAXKICHWSATA HA UICHOBETE Ha
Hamsopuus wu  YmpaButenHuss CbhbBeT Ha
HpyxectBoTo, Kato B ui. 18 ot [lonutukara 3a
BB3HArpAXKACHUATA HA WieHoBeTe Ha Han3opHus
u YnpaBuTelHus CbBET Ha JlpyKXecTBOTO ce
MIPABST CJACAHUTE U3MEHEHUS U AOIBJIHEHUS:

1. AnuHes 2 ce U3MEHs Taka:

right to receive a six-month dividend have the
persons entered in the registers of the Central
Depository as such with the right to dividend as
of the 14th day after the date of the general
meeting. The General meeting of shareholders
authorizes the Managing board of the Company
to take all necessary legal and factual actions
regarding the payment of the six-month dividend
to the shareholders, including selection of a
commercial bank, initial and final term for
payment of the six-month dividend.

3. Election of a registered auditor to perform an
independent financial audit for 2021

Proposed resolution: The General meeting of
shareholders elects "ERNST AND YOUNG
AUDIT" OOD as an auditor to perform an
independent financial audit of the annual
financial statement of the Company for 2021 and
on the consolidated annual financial statement of
the Company for 2021.

4. Authorization of the Managing board of the
Company for concluding transactions from the
scope of art. 114, para. 1, item 2 POSA

Proposed resolution: The General meeting of
shareholders authorizes the Managing board of
the Company to enter into transactions within the
scope of art. 114, para. 1, item 2 POSA under the
conditions and within the terms according to the
Motivated report of the Managing board under
art. 114a, para. 1 POSA regarding the expediency
and conditions of transactions within the scope of
art. 114, para. 1 POSA, expressed in the
conclusion of a cash loan agreement between the
Company and Telelink Business Services EAD

5. Amendments and supplements to the
Remuneration Policy of the members of the
Supervisory and Managing Boards of the
Company

Proposed resolution: The General Meeting of
Shareholders adopts changes in the Remuneration
Policy of the members of the Supervisory and
Managing Boards of the Company, as in Art. 18
of the Remuneration Policy of the members of the
Supervisory and Managing Boards of the
Company, the following amendments and
supplements are made:

1. Paragraph 2 is amended as follows:
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»(2) Unmen Ha VYmnOpaBuUTeNHUS CBBET Ce€
KBaJTM(HIIUPa KATO CHENUAIICH HAIyCKalll, aKo
JIOTOBOPBT MY C€ MPEKpaTsiBa MOPaJIH:

a) MEeHCUOHUpPAaHe,

0) 001112 1 TpaiftHa HETPYAOCITOCOOHOCT,

B) TIpekparsBaHe Ha JlpykecTBOTO ¢ wim 0e3
MIPaBOIIPHEMCTBO,

T') IpOMsiHA B KOHTpoJia Hall J[py>KecTBOTO, HiTH
1) TI0 JipyTa MpUYrHa 1o TperieHka Ha HanzopHus
ChBET.*

2. AnvHes 3 ce U3MEHS Taka:

»(3) 3a crenuaaHUTE HAIyCKAaIlX TMOJyYaBaHETO
Ha HETUIATCHO WJIM HENPEIOCTaBEHO MPOMEHIIMBO

BB3HATPAKICHUE 1€ NPOABIDKM Ja  Cce
OCBhUIECTBSIBA Ha TNpeaBUAcHaTa jgata(u) Ha
MOJy4YaBaHe, KaTo IPOMEHIIMBOTO

BB3HATPAKACHUE CE HM3IUIAIlA MPONOPLHUOHATHO
Ha M3MMHAJIAaTa KbM JaTaTa Ha HACTHIIBAaHE Ha
CBOTBETHOTO CHOMTHE TO am2 dYacT oOT
TPUTOJUIIHHS NIEPUOJ] Ha IpOCieiIBaHe.

3. Cp3naBa ce an. 4:

,»(4) AKO mpe3 ChbOTBETHHS TPUTOIUIIEH TEPUOT
Ha TMpocleAsiBaHe HACTBIIM CMBPT Ha 4YJIeH Ha
VYupaBureaHus CBBET, IPOMEHJIMBOTO
BB3HATPAKIACHUE CE HM3IUIaIIa MPOMOPIIMOHATHO
Ha TPUTOTUIIHUS TEPHOJ Ha MPOCIeIsIBaHE Ha
HACIIeJIHUIIUTE MY IO 3aKOH, aKO ca H3SBHIN
TaKoOBa JKEJIaHWE; aKO CMBPTTa HACTBIM CJeJ
W3TUYaHe Ha  TPUTOJMIIHHUA TEPUOA  Ha
npocieAsBaHe, HO TOpeAd  IPOMEHIUBOTO
BB3HArpXKACHUE Ja ObJe TMPEeXBHPICHO Ha
YJIeHa, HACJICTHUIIMTE UMAT MIPABO J1a TO MOJTydaT
B mbJieH 00eM. [IpoMeHIMBOTO Bh3HATPAXKIACHNE
ce W3IUIam@a Ciell W3TUYaHe Ha TPUTOAMITHUS
NEPUOJ Ha IIpocCIIesBaHe.

4. Cp3paBa ce an. 5:

»(5) B cnyuaii ue Bb3HUKHAT OOCKTUBHU MPEUYKH
32 TPEAOCTaBIHETO  HAa  IPOMEHIHMBOTO
BBb3HArpaxAeHue 1moja ¢opmara Ha aKuH (BKIL.
HO HE caMo IpeKpaTsBaHe Ha J[py»KecTBOTO C UK
0e3 TmpaBONPUEMCTBO, CBOOOJHATA THPTOBUS C
akuuuTe Ha [[py’KecTBOTO Ha OpraHMU3HUpaH nasap
3a IIEHHU KHIDKA O'bJIe TpaliHO MpeKpaTeHa u Jip. ),
BbB BCEKM €IMH MOMEHT JO Jarara Ha
MPEXBBPIISTHE HA COOCTBEHOCTTA BHPXY AKIHUHTE,
CbOTBETHO [0 JaTara Ha NPEJOCTaBIHE Ha
MpaBaTa, YWICHOBETE HAa YTPABUTEIHUS CHBET I1Ie
uMaT  OpaBo  Ja  NOJNydYaT ~ [apuyHara
PaBHOCTOMHOCT Ha MIPOMEHJIMBOTO
BB3HarpaxjaeHue mnoja ¢opMara Ha aKIMH,
orpeneneHa Ha 6aza:

"(2) A member of the Managing board shall be
qualified as a special leaver if his/her contract is
terminated due to:

a) retirement,

(b) general and permanent incapacity for work,
c) dissolution of the Company with or without
legal succession,

d) change of control over the Company, or

(e) for any other reason at the discretion of the
Supervisory Board."

2. Paragraph 3 is amended as follows:

"(3) For special leavers the receipt of unpaid or
unprovided variable remuneration shall continue
to be carried out on the envisaged date(s) of
receipt, as the variable remuneration shall be paid
in proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
respective event under para 2."

3. Paragraph 4 is created:

"(4) If during the respective three-year tracking
period a member of the Managing board dies, the
variable remuneration shall be paid in proportion
to the three-year tracking period to his/her heirs at
law, if they have expressed such a wish; if the
death occurs after the expiry of the three-year
tracking period, but before the variable
remuneration is transferred to the member, the
heirs are entitled to receive it in full. The variable
remuneration shall be paid at the end of the three-
year tracking period."”

4. Paragraph 5 is created:

"(5) In case there are objective obstacles to the
provision of variable remuneration in the form of
shares (including but not limited to dissolution of
the Company with or without legal succession,
free trading in the Company's shares on an
organized securities market shall be permanently
ceased, etc.), at any time until the date of transfer
of ownership of the shares, respectively until the
date of granting the rights, the members of the
Managing board will be entitled to receive the
monetary equivalent of the variable remuneration
in the form of shares, determined on the basis of:
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- MakcuMalleH Opoil  akIuu, KOpPUTHpaH
MPOTOPITMOHATHO Ha U3MHHAJIATA KbM JIaTaTa Ha
BB3HUKBaHE Ha oOeKTUBHATA

IpeyKa/IpeKpaTsiBaHe Ha TbProBHUsATa 4acT OT
TPUTOJUIIHUS IEPUOJ] HAa IPOCIIC/ISIBAHE;

- CTOMHOCTH Ha KPUTEPUHTE 3a IMPOCIEASIBaHE,
ONpeNesieHH 3a TMepuoJa OT HAdaJloTo Ha
TPUTOJHIIHHS TIEPHOJ 32 TPOCIeIsiBaHe 10 Kpas
Ha TMocjenHaTa W3MHUHAjIa (UHAHCOBA TOAMHA
KbM JaTaTa Ha BB3HHMKBaHE Ha OOEKTHBHATa
IpeyKa/IpeKpaTsiBaHe Ha ThProBUATA;

- cpelHaTa LiEHAa Ha 3aTBapsHE Ha aKIUHUTE Ha
OpraHu3upaH Ma3ap Ha IEHHU KHWXKa 3a
nocnennure 30 IHM, OpeauIecTBAIlN JaTaTa Ha
Bb3HUKBaHE Ha oOeKTHBHATa
MPEeUYKa/TIPEKPATSIBAHETO HA ThPTOBHATA.

6. BzemaHe Ha pemieHHe 3a MPEIOCTaBsIHE Ha
YJIEHOBETE HA  YIPAaBUTEIHUS CHBET HA
BB3HArPOKICHUE BH3 OCHOBA Ha AaKIUH Ha
HpyxectBoTo 32 2021 1.

[Ipennoxenue 3a pemenue: OOmoOTO ChOpaHue
Ha akIMOHEepUTE B3MMa pELIeHHe U 0J00psBa
IIPEJOCTABSIHETO Ha YJICHOBETE Ha
VYnpaBuTenHus CbBET Ha Bb3HAIPaXKJE€HHE Bb3
OCHOBa Ha akuuu Ha J[pyxectBoTto 3a 2021 1.

7. OmoOpenue Ha cxema 3a NPEAOCTaBSIHE Ha
BB3HATPKICHUE BH3 OCHOBA Ha AaKIUH Ha
JIpy>KECTBOTO Ha WICHOBETE HA YIIPABHTEIHUS
cbBeT 3a 2021 r.

[Ipennoxenue 3a pemenne: O0moOTO CHOpaHUe
Ha  akmuoHepute oxoOpsa Cxema  3a
NIPEOCTaBsIHE HA Bb3HATPAXIEHHE Bb3 OCHOBA
Ha akuuu Ha JIpy>KecTBOTO Ha YJICHOBETE Ha
VYnpasutennus cbeet 3a 2021 r., kakTo cieasa:
1. Makcumainen Opoil Ha akIMUTE, IPEeAMET Ha
BB3HATPAKIACHUETO

o 15 000 6post akiuu unu 0.12% oT Bcuuku
aKIUK B KanuTana Ha J[py»KecTBOTO (M3pa3eHH B
OPOIIGHT OT KamuTajsa KbM JlaTara Ha
HACTOSIIIOTO OJJ00pEHHE), KOUTO CE MPEAOCTABAT
M3IUI0  WIM  YacTMYHO B  3aBUCHUMOCT OT
Y/IOBJIETBOPSIBAHETO HA YCIIOBUATA, ONPEACICHU
BT. 3.1, 3.2 u 3.8 no-gony

2. Pen 3a npenocraBsiHe Ha aKIUUTE

* AxnuuTte ce MperocTaBiIT C pPELICHHUE
HanzopHusi cbBeT Ha BCHYKM UJICHOBE
VYnopaButenHuss  CbBET B PAMKHUTE
MaKCUMaJHHUs Opoil Ha akUMUTE, NPEeaMET
BB3HATPAKICHHUETO.

* AK1IMUTE, NPEI0OCTaBEHU KaTO Bb3HArpakICHUE
Ha M3IBJIHUTETHUTE YJICHOBE HA YIIPABUTEIHUS
CHBET, KAKTO U Ha YWICHOBETE Ha YIIPABUTEIHUS

- maximum number of shares, adjusted in
proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
objective obstacle/ cessation of trading;

- values of the criteria set for the period from the
beginning of the three-year tracking period to the
end of the last financial year before the date on
which the objective obstacle/ cessation of trading
arose;

- the average closing price of the shares on a
regulated securities market for the last 30 days
preceding the date of occurrence of the objective
obstacle/cessation of trading."”

6. Taking a decision to provide the members of
the Managing board with remuneration based on
shares of the Company for 2021

Proposed resolution: The General meeting of
shareholders takes a decision and approves the
provision to the members of the Managing board
with remuneration based on shares of the
Company for 2021

7. Approval of a scheme for remuneration based
on shares of the Company to the members of the
Managing board for 2021

Proposed resolution: The General meeting of
shareholders approves a Scheme for remuneration
based on shares of the Company to the members
of the Managing board for 2021, as follows:

1. Maximum number of the remuneration shares

Up to 15 000 or 0.12% of all shares in the
Company’s capital (expressed in percentage of
issued share capital as of the date of this
approval), which shall be allocated in full or in
part based on the satisfaction of the conditions
defined in art. 3.1, 3.2 and 3.8 below

2. Rules of granting

* The shares are granted by resolution of the
Supervisory board to all members of the
Managing Board, within the maximum number of
the remuneration shares.

* The shares granted as remuneration to the
executive members of the Managing Board, as
well as to the members of the Managing Board
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CHBET, AHTAKUPAHH C YIPABICHUETO Ha AbLIEPHO
JIpyKEeCTBO,  MIpouec  Wid  (QyHKUHA B
HKOHOMHYecKaTta rpyna Ha Tenenunk busnec
CepBucuc  I'pyn A  (,I'pynmara®), me
npencraBisBaT npubnuzureatHo 50% ot o61moTo
BB3HArPAKIACHUE HAa CHOTBETHHMS WIEH Ha
VYnpaBurenHus cbBeT, HO He moBedye oT 60% ot
00I1I0TO My LIeJIeBO Bb3Harpaxkaenue ot [ pymara
KaTo I5UI0 3a CbOTBETHATA T'OAMHA, IPEIBUACHO
KbM MOMEHTA Ha MPEJIOCTaBIHETO Ha AKIUHTE.

* AKLIMUTE, TPEIOCTaBEHU KaTO Bb3HArpaKICHHIE
Ha YICHOBETE Ha YTPAaBUTEIIHUS ChBET, KOUTO HE
ca aHraxupaHud C YNpaBICHHUE HaA IBLIEPHO
Jpy>KecTBO, npouec uiu Gynkuus B ['pynara, e
npencTaBisBaT npubnusutento 15% ot o6moTo
BB3HArPAKACHUE HAa CHOTBETHHMS 4IEH Ha
VYnpaBurenHust cbBeT, HO He noBeue oT 20% oT
00III0TO My LIEJIeBO Bb3HarpaxkaeHue ot [ pymara
KaTo ISUI0 3a ChbOTBETHATA TOAMHA, IPEIBUACHO
KbM MOMEHTA Ha MPEJIOCTaBIHETO Ha AKIUUTE.

* [IpenocTaBeHuTe KUK CE PA3NpPENENIAT MEXKITY
MeTuMaTa YIEHOBE Ha YTPaBUTEIHUS CBHBET,
KaKTO cJe/Ba:

" WU3IIBJIHUATENICH YieH Ha YIpaBUTEITHUS
c¢bBeT — 43.5%;

" BCEKM OT TpUMara YJCHOBE Ha
VYipaBUTEeNHUS CBHBET, AHTAXHUPAHU C
yIOpaBJIEHUE Ha [BIIEPHO JAPYKECTBO,
npouec win ¢yHkuus B I[pymara —
17.4%;

" yjeH Ha YTPaBUTEIHUSA ChBET, KOMTO HE
€ aHT@XUPaH C yNpaBJeHUE HA TBIIEPHO
JIpY’KeCTBO, Hpouec Win (yHKIUS B
I'pymara ot apyxectBa Ha TenenuHk
buznec Copsucuc I'pyn Al — 4.3%.

3. YcioBus 3a npeocTaBsHEe Ha aKIUUTE

3.1. YneHoBere Ha YmpaBUTEIHUS ChBET UMAT
npaBo Ha efHa tpera (33,33%) wim MakcUMyM
5000 Opost OT MPEIOCTaBEHUTE aKIMH CamMoO M
€IMHCTBEHO MpHU H3IBJIHEHUE Ha YCIOBUE 3a
HEMpeKbCHATa 3a€TOCT OT TPH IOCJIEI0BATEIHU
roguau. Clie0BaTENHO, YJIEH, KOWTO HaIyCHe
I'pynara mpeamn kpast Ha TPUTOIWIITHHUS CPOK 3a
MPEXBBPIISIHE HA aKIMHUTE, HE MOXE Ja MOJydd
CBOWTE aKIIMH, OCBEH B CIIy9auTe, Pa3peuieHu OT
HanzopHust cbBeT Bb3 OCHOBA Ha MOTHBHUPAHO
CTAaHOBUUIE WM KAaKTO € TNPEIBUACHO B
[TonuTukara 3a Bb3HArpakIeHUATA Ha YJICHOBETE
Ha Hamzopuus u VYmpaButenHuss cbhbBET Ha
HpyxectBoTo. I1{o ce oTHacs 10 U3MBIHUTEITHUS
WIeH Ha YIpaBUTENIHHA CbBeT, HansopHuAr
CHBET MOKE, KOTaTO € MPIJIOKUMO, Ja Pa3perru

engaged in the management of a subsidiary,
process or function in the economic group of
Telelink Business Services Group AD (the
Group) will represent approximately 50% of the
overall compensation of the respective member of
the Managing board, but not more than 60% of
their overall target compensation from the Group
as a whole for the respective year, as estimated at
the time of share granting.

* The shares granted as remuneration to the
members of the Managing board who are not
engaged in the management of a subsidiary,
process or function in the Group will represent
approximately 15% of the overall compensation
of the respective member of the Managing board,
but not more than 20% % of their overall target
compensation from the Group as a whole for the
respective year, as estimated at the time of share
granting.

* The shares shall be distributed among the five
members of the Managing Board as follows:

= executive member of the Managing
Board — 43.5%;

= each of the three members of the
Managing Board engaged in the
management of a subsidiary, process or
function in the Group of Telelink
Business Services Group AD — 17.4%;

= member of the Managing board not
engaged in the management of a
subsidiary, process or function in the
Group — 4.3%.

3. Conditions to the transfer of shares

3.1. The Managing board members shall be
entitled to one third (33.33%), or a maximum of
5 000 of the granted shares subject only to a
condition of continuing employment over three
consecutive years. Therefore, a member laving
the Group before the end of the three-year share
vesting period shall not be entitled to receive their
respective shares, except in cases allowed by the
Supervisory board based on a reasoned opinion,
or as provided in the Remuneration Policy
regarding members of the Supervisory and
Managing Board of the Company. Regarding the
executive member of the Managing Board, the
Supervisory Board may, where applicable, allow
an exception to the continuous employment
condition, but only on a partial and pro-rata basis.



DocuSign Envelope ID: DFB5BC8C-100C-4F17-BF89-C0D4694365B9

U3KIIOYEHUE OT YCJIOBHETO 3a HEIpPEeKbCHATa
3a€TOCT, HO  C€aMO Ha  4YacTU4YHA U
IIPONOPLIMOHATIHA OCHOBA.

3.2. UneHoBere Ha YNPAaBUTEIIHUS CHBET HMAT
paBo Ha JaBe TpeTH (66,67%) umu 1o 10 000 6pos
OT NPEJOCTaBEHUTE AaKIWU (HapU4YaHU MO-I0Iy
»AKIIMA TIPU U3MbIHEHUE uim ,,AN*) cpriacuo
KPUTEPHUH 32  JBITOCPOYHO  TPEICTaBsHE,
CBBp3aHHU C IeNIeBUTE pe3ynTaTtu Ha [ pymaTa.
3.3. YcnoBusiTa 3a M3MIBIHEHHE Ca OMPEJIETICHH OT
Hanzopuust cwBer. Te ca eaHakBU 3a BCHUKHU
YIEHOBE U Ba)KaT 3a BCUUKH NpenoctaBeHn AL
3.4. YcnoBusta 3a U3NBbJIHEHHE ca OOEKTUBHU U
M3MEPUMHU U BKJIIOYBAT I1OKA3aTeNU, KOUTO €a OT
3HAYeHUEe 3a JbITOCPOYHOTO pa3BUTHE Ha
IelHocTrTa Ha ['pymata W CHOTBETCTBAT Ha
HacTosIIaTa cpela, B KOSATO TS OCBIIECTBSIBA
cBOATA JeHOCT. Te BKIIOUBAT KPUTEPHU, KOUTO
ca  TpeacTaBUTeNIHM  3a  paborata  Ha
Jpy>)KeCTBOTO M  ca  aJanTUPaHH  KbM
crienn(UYHUS XapaKTep Ha HeropaTa AeHHOCT.
3.5. Bcuuku ycioBus 3a  M3IBIHEHHE C€
npocieasBar 3a pedepeHTeH Mepuoi OT TpHU
rogunm, BKmrouBamt 2021, 2022 u 2023 r.

3.6. A13a 2021 r. ca 06Bbp3aHU C U3ITBIHEHUETO
Ha YCJOBHS 3a TpPEJICTaBsSHE BB3 OCHOBAa Ha
YeTUPU B3aMMHO JIONBJIBALIM CE€ KpPUTEpHUS 3a
pe3yaTatuTe OT AeiHocTTa Ha ['pynara, karto
BCEKM OT TAX ydyacTBa BBB (HOpPMHUpAHETO Ha
OKOHYATEJIHUS OpOM MPeI0CTaBEHH aKIMU, KAKTO
cliesiBa:

* cpenHUAT pbeT Ha Ilpuxoante popmupa 10 20%
oT MakcuManHus Opoit AU wim no 13.33% ot
MaKCUMaJHUs Opoii 001110 pe10CTaBeHH aKIUH;

* cpeaHusAT pbeT Ha [lewanbata oT mpogaxOu
dopmupa 10 30% ot makcumanaus 6poit AU munu
10 20% ot MakcumanHus ~Opod 0010
NPEIOCTaBEHU aKIIUH;
* cpenuuAat pbetT Ha EBITDA ¢opmupa mo 30%
OT MaKCUMaJHUs Opoil AKIMM IPU U3ITBIHEHUE
wm 1o 20% oT MakcumanHus Opoil 0010
MPEIOCTABEHN aKIINH;
* cpemausar NPS  d¢opmupa 1o 20% ot
MaKCHMaJTHUsI Opoil AKIIMY TIPU U3ITBITHEHHUE WITH
mo 13,33% or wmakcumanHus Opod o010
MPEIOCTaBEHU aKIINU;
KBbJIETO:
= Ilpuxonu‘ o3HauaBa KOHCOIUAUPAHUTE
HETHH MPUXOJU OT MPOJaKOu;
» Ilewanba ot mnpomaxoOu*
KOHCONUAMpaHata OpyTHa

O3HayaBa
neyamnoa,

3.2. The member of the Managing Board shall be
entitled to two thirds (66.67%), or up to 10 000 of
the granted shares (hereafter referred to as the
“Performance Shares”, or “PS”) subject to long-
term performance criteria linked to the Group’s
targeted results.

3.3. The performance conditions are determined
by the Supervisory Board. They are equal to all
beneficiaries and apply to all granted PS.

3.4. Performance conditions are objective and
measurable and include indicators relevant to the
Group’s long-term course of business and
consistent with the current environment in which
it operates. They include criteria representative of
the Company’s business and adapted to the
specific nature of its activities.

3.5 All performance conditions are tracked over a
reference period of three years, i.e. 2021, 2022
and 2023.

3.6 The 2021 PS are subject to performance
conditions based on four complementary criteria
for the results of Group operations, each whereof
shall participate in determining the final number
of transferred shares as follows:

« average Revenue growth shall contribute up to
20% of the maximum number of PS, or up to
13.33% of the total maximum number of granted
shares;

« average Sales Profit growth shall contribute up
to 30% of the maximum number of PS, or up to
20% of the total maximum number of granted
shares;

« average EBITDA growth shall contribute up to
30% of the maximum number of PS, or up to 20%
of the total maximum number of granted shares;

« average NPS shall contribute up to 20% of the
maximum number of PS, or up to 13.33% of the
total maximum number of granted shares;

where:
= “Revenue” shall mean consolidated net
sales revenue;
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HaMaJIeHa C pa3XoJuTe 3a MpoJaaxou u
MapKETHHT;
= _EBITDA® o3HauaBa KOHCOJHAMpPAHA
nevyanba Tpead JaHbLIM, JUXBH U
aMOpTHU3aLIUY;
= _NPS“ (Net Promoter Score) e moka3zaren
3a YJOBJIETBOPEHOCT Ha KIMEHTUTE,
W3YMCIIEH  KaTo  pa3ihKa  MEXIy
MPOIIEHTa HAa KJIMEHTUTE C BHUCOKA U
HUCKa BEPOATHOCT Ja Mpenopbyar
['pymara kaTo 1ocTaBUMK B 00LIUs Opoit
Ha OTTOBOPWIHMTE CpeJl AaHKETHPAHHUTE
KIHeHTH Ha ['pymara;
= _CpeleH pBCT O3HauaBa OCPETHECHUST
rogumeH Temn Ha pactex (CAGR) 3a
nepuona 2021-2023 r., u3UMCIEH KaTo
CHOTHOIIIEHHE HA CTOMHOCTTA HAa BCEKH
chOTBeTeH mokazaten 3a 2023 1. KbM
CTOMHOCTTA Ha ChIIHs okasaren 3a 2020
I., TOBAWTHATO Ha creneH 1/3, munyc 1;
= _KOHCOJMAMpaH™ O03HayaBa CTOMHOCTTA,
OTUYETeHA WJIM M3YHCIIeHa Bb3 OCHOBA Ha
TOAMIIHUS  KOHCOJUIUpPAaH (PUHAHCOB
otuer Ha Tenenunk buznec CbpBucuc
I'pyn Al no MC®O.
3.7. OueHkaTa Ha U3MBJIHEHUETO Ha YCIOBUITA 32
MpeCTaBsIHE CE U3BBPIIBA, KAKTO CIIE/BA:
* U3MBJIHEHUETO Ha BCEKH OT TOPHUTE KPUTEPUHU
W CHOTBETHHMSI  OKOHYATeJICH Opoil  Ha
MPEJOCTABeHN aKIMKM CE€ YCTAHOBSBAT CIPSIMO
MPEeIBAPUTEITHO OMpPEICICHN JHama3oHd Ha
MpencTaBsiHe, CHeU(PUIHN 32 BCEKH KPUTEPUH,
KaKTO € ITOCOYEHO B Tabmuiara 1o T. 3.8 mo-aomy;
* Hag3opHusT chBeT TpsOBa a MOCOYH AU U JI0
KakBa CTENEeH YCJOBHATAa 3a MpPEICTaBsSHE ca
W3MBJIHEHH  4Ype3  HAUIe)KHO  00OCHOBAHO
peleHue, BKIIOUEHO B JIOKIana Ha HamzopHus
cbBeT 10 OOMOTO ChOpaHWE HA AKIIMOHEPUTE
OTHOCHO mpunaradetro Ha [lonuTukara 3a
Bb3HATPAKIACHUSITA;
* OIICHKaTa Ha M3MBJIHEHUETO Ha YCIIOBHUSTA 3a
IpejacTaBsiHe ce m3BbpiiBa npe3 2024 r., cien
3aBepka HA  OJUTHPAHUS  KOHCOJIMIUPAH
¢unancos oruer Ha Tenenuuk buznec CrpBucuc
I'pyn A/l 3a 2023 .
3.8. BposT W mpOLEHTHOTO pasnpeaeseHue Ha
MPEeOCTaBeHUTE aKLUMW U JUana3oHUTe Ha
OKOHYaTeNHusi Opoil NpeJoCTaBeHU aKIUu
cbriacHo kpurtepuute 1o T. 3.1 u 3.2 mo-rope,
BKJIFOUUTEJIHO CHEIU(PUYHUTE AUANa30HUu Ha
MpecTaBsHE U CHOTBETHUTE TPOIICHT U Opoi Ha

= “Sales Profit” shall mean consolidated
gross profit less sales and marketing
expenses;
= “EBITDA” shall mean consolidated
earnings before interest, tax depreciation
and amortization;
= “NPS” (Net Promoter Score) is a metric
of customer satisfaction, calculated as the
difference between the percentage of
clients with high and low likelihood of
recommending the Group as a supplier in
the total number of respondents among
surveyed Group clients;
= “average growth” shall mean the
compound annual growth rate (CAGR)
for the period 2021-2023, calculated as
the ratio of the value of each relevant
indicator for 2023 to the value of the
same indicator in 2020, raised to a power
of 1/3, minus 1,
= “consolidated” shall mean the value
reported or calculated on the basis of the
annual consolidated financial statements
of Telelink Business Services Group AD
under IFRS.
3.7. The assessment of the achievement of the
performance conditions shall be made as follows:
« the performance of each of the above criteria and
the respective final number of transferred shares
shall Dbe established against predefined
performance ranges specific to each criteria, as
shown in the table as per section 3.8 below;

« the Supervisory Board must establish whether
and to what extent the performance conditions
were met by a duly justified resolution included
in the Supervisory Board’s report to the General
Meeting of Shareholders regarding the
implementation of the Remuneration Policy;

 the assessment of the achievement of the
performance conditions shall be made in 2024,
after the confirmation of the audited consolidated
financial statements of Telelink Business
Services Group AD for 2023.

3.8. The number and percentage distribution of
granted shares and the ranges of the final number
of transferred shares according to the criteria as
per sections 3.1 and 3.2 above, including the
specific performance ranges and respective
percentage and number of finally transferred

10
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OKOHYAaTCIIHO npeaoCTaBCHU aKI1y, ca

000011eHH B TabIMIaTa 1mo-/101y, KakTo cjie/Ba:

shares, are summarized in the table below,
follows:

as

OTHocuTEenHa OxoH4aTenHO
o
H Temect (MmaKe. npepocTageHU S
o NPUHOC KbM MarkcumaneH [uanazoH Ha aKymm (% ot
= obuwma Bpoit  npuHoc kem AW npepcraesHe  obuwms Bpoid By
z wus 6p P pea wus 6p atayuu (6poii)
o npepocTaseHH npepocTageHU
aKLMM) aKumm)
m
z <3 0% 0
o © r
o o
H E npoAbAKaeala zaetoct npes 2021-2023 33.33% -
3" >3r. 33.33% 5,000
=3
<5% 0% o
5-12% 3.33% 500
i n 2021-2023 13.33% 20%
E cpegeH pbeT Ha MNpuxogure 3a 12.15% € 67% 1,000
2 >19% 13.33% 2,000
5 <10% 0% 0
=8
cpegeH pbeT Ha MNeuanbaTa oT npogaxbu za 10-15% 5.00% 750
I pom 2000% 30%
= 2021-2023 15-20% 10.00% 1,500
E >20% 20.00% 3,000
E,' <5% 0% o
o 5-10% 5.00% 750
o |cpeged pbet Ha EBITDA 2a 2021-2023 20.00% 30%
I 10-17% 10.00% 1,500
B >17% 20.00% 3,000
i
% <0 0% 0
o 0-30 3.33% 500
c cpeaeH NPS za 2021-2023 13.33% 20%
30-70 6.67% 1,000
=70 13.33% 2,000

Relative weight

( Finally
.max.. Maximum transferred Finally
.. contribution to o Performance
Criteria contribution to shares (% of the transferred
the total range
PS total number of shares (number)
number of
granted shares)
granted shares)
é = <3 years 0% o
Z E continuing employmentin 2021-2023 33.33% -
a =
g >3 years 33.33% 5,000
@
<5% 0% o
5-12% 3.33% 500
average Revenue growth for 2021-2023 13.33% 20%
12-15% 6.67% 1,000
>19% 13.33% 2,000
<10% 0% o
=
a 10-15% 5.00% 750
& |average Sales Profit growth for 2021-2023 20.00% 30%
-] 15-20% 10.00% 1,500
@
y >20% 20.00% 3,000
£ <5% 0% 0
5 5-10% 5.00% 750
“C |average EBITDA growth for 2021-2023 20.00% 30%
o 10-17% 10.00% 1,500
>17% 20.00% 3,000
<0 0% 0
0-30 3.33% 500
average NPS for 2021-2023 13.33% 20%
30-70 6.67% 1,000
=70 13.33% 2,000

4. TlpexBbpisiHe Ha COOCTBEHOCTTa BBPXY
aKLUuTe

[IpexBbpisiHETO Ha  COOCTBEHOCTTa  BBPXY
OKOHYATEJIHO TpeloCTaBeHHus Opoil akuuum ce
U3BBpIIBA CII€] NMPHUKIIOYBAHE HA CBHOTBETHUSA

4. Transfer of share ownership
The transfer of ownership over the finally

transferred shares shall follow the completion of
the relevant three-year period for which the
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TPUTOJUIICH TEpPHUOJI, 32 KOHWTO ce MpOocie/siBa
W3ITBIHEHUETO HAa YCJIOBHUATA, HO HE MO-PAaHO OT
TpU TOAMHM CJI€J JaTara Ha pELIEHUETO Ha
HanzopHus cbBeT 3a TAXHOTO MPEIOCTABSIHE.

5. VYcnoBusi 3a 3ama3BaHe€ Ha aKLUUTE CIEX
puI00MBaHETO UM

He ce onpenensaT u He ce nmpuiarar ycioBus 3a
3ara3BaHe Ha aKIHMHUTE CJie]l TPUI00UBaHETO HM.
6. Cpok, B KOHTO MOXE J1a ce NpeaoCcTaBs
BB3HArpaKJACHUETO Bb3 OCHOBA HAa aKLUU
Hangzopuusit chbBeT MOXe na MpeaocTaBd Ha
YJICHOBETE Ha VYnpaBurennus ChBET
Bb3HArpaKJ€HUETO Bb3 OCHOBA Ha akuuu 3a 2021
r. 1o kKpags Ha M. nekemBpu 2021 r. cuen
MPEABAPUTEITHO 0A00PEHHE OT OOIIOTO ChOpaHHe
Ha aKLIMOHEpUTE Ha Hacrosmara Cxema.

Io Touka mera OT AHEBHUS PEJ:

HanzopHusT cbBeT npuema TEKCT Ha OKaHATa 3a
CBHKBaHe Ha M3BbHpeaHO 0010 chOpaHue Ha
aKIMOHEPUTE, KAKTO CJIEBA!

,»Haa30pHUAT cbBeT Ha ,,Tenenunk busznec
CopBucuc I'pyn” A, rp. Codusa, ¢ EUK
205744019 (,,[Apy>xkecTBOTO*), Ha OCHOBaHHE UJI.
223, an. 1 or Teproeckusi 3akoH, wi. 115 or
3akoHa 3a MyOJIMYHOTO MpeJIaraHe Ha IICHHU
KkHIKa M Wi 19, ann. 1 ot YcTaBa Ha IpykecTBOTO,
CBUKBA U3BBHPEIHO, IPUCHCTBEHO 3aCEe/IaHue Ha
o0moTo cbOpaHWe Ha aKIWOHEPHTE  Ha
»lenenmuuk busnec CowpBucuc ['pyn” AJl Ha
14.09.2021 r. ot 10.00 9. (U3TouHOEBpOMIEICKO
CTaHIAPTHO BpeMe EET=UTC+3
(xoopaunupano ynuBepcanHo Bpeme UTC) B
CeaNuIIeTo Ha JapyxkecTBOTO B rp. Codust u ¢
Msacto Ha mnpoBexnpane: rp. Codwus, paiion
,BuToma“, B.3. ,ManuHOBa mONMMHA®, VI
,llanopama Codus” Ne 6, BbusHec wuEHTBHp
Puuxun, maprep, Koudepenten  ueHTBp
,,PHUXWI, ¢ YHUKAJICH UICHTU(PUKAITMOHEH KO
Ha crOouTHero TBS1409202110SA nipu ciennus
JTHEBEH el U TIPEIUIOKESHUS 32 PEIICHUS:

I. IIpouenypHu BBIIPOCH:

1. WM36op Ha mpexacenaTen, Ccekperap u
npebpoutenn 3a mpoBexnaHe Ha OO6moTo
chOpaHue.

[Ipennoxenue 3a pemenne: OOmOTO CHOpaHKE
Ha aKIMOHEpUTe Hu30HMpa 3a MpelacenaTesl Ha
3acemanueto r-H MBan JKuTusHOB (a B HEroBO
orcecTBUE T-11a Hukomera Cranamnosa), 3a
cekperap 1-H MBan JlackamoB (a B HEroBo
oTchcTBUE T-ka Jlanmema Ileea) u  3a

conditions are tracked, but not earlier than three
years after the date of the Supervisory Board’s
resolution on their granting.

5. Post-transfer share retention conditions
No conditions shall be defined or applied towards
the retention of the shares after their transfer.

6. Deadline for the provision of remuneration in
the form of shares

The Supervisory Board may grant to the members
of the Managing Board share-based remuneration
for 2021 by the end of December 2021, subject to
the prior approval of this Schedule by the General
meeting of shareholders.

Under the fifth item of the agenda:

The Supervisory board adopts the text of the
invitation to convene the Extraordinary general
meeting of shareholders as follows:

“The Supervisory board of Telelink Business
Services Group AD, Sofia, with UIC 205744019
(the “Company”), pursuant to art. 223, para. 1 of
the Commercial Act, art. 115 of the Public
Offering of Securities Act and art. 19, para. 1 of
the Articles of Association of the Company,
convenes an extraordinary, present meeting of the
general meeting of shareholders of Telelink
Business Services Group AD on 14.09.2021 from
10.00 am (Eastern European Standard Time
EET=UTC+3 (Coordinated Universal Time
UTC)) at the Company's headquarters in Sofia
and with venue: Sofia, Vitosha district, v.a.
"Malinova Dolina", 6 Panorama Sofia Str.,
Richhill Business Center, ground floor,
Conference centre Richhill with unique
identification code TBS1409202110SA, with the
following agenda and proposed resolutions:

I. Procedure matters:
1. Election of a chairman, secretary and teller of
votes for holding the General meeting.

Proposed resolution: The General meeting of
shareholders elects Mr. Ivan Zhitiyanov (and in
his absence Ms. Nikoleta Stanailova) as
Chairman, Mr. lvan Daskalov (and Mrs. Daniela
Peeva in his absence) as Secretary and teller of
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npebpouTen Ha TiacoBere — r-na Hwukonera
CranannioBa (a B HEMHO OTChCTBUE T-ka CUnBUS
MapuHoBa)

II. Beopocu 1o chLIECTBO:

1. [Ipuemane Ha 6-mMecedeH (PUHAHCOB OTYET 3a
IPBOTO TosTyroaue Ha 2021 r.

[Mpennoxenue 3a pemrenne: OOmOTO ChOpaHHE
Ha aKIMOHEpUTE mpuemMa 6-mMecedHus: GUHAHCOB
oT4yeT Ha J[py’ecTBOTO 3a MBPBOTO MOIYTOAUE
Ha 2021 r.

2. B3umane Ha peweHue no uwi. 41 am 2 or
VYcraBa Ha [pykecTBOTO 3a paslpeneiisiHe Ha
nevanbara v u3IJamaHe Ha 6-MeceueH TUBUICHT

[Mpennoxenue 3a pemenne: OOmOTO ChOpaHHe
Ha  aKIMOHEpHUTE TMpHeMa  pelIleHHe  3a
pasnpezensHe Ha 6-MeceyeH JUBHICHT B pa3Mep
Ha 10 250 000 (mecer MuiIMOHa W JBECTa H
neTaeceT Xwisiau) JieBa odmo wiau 0.82 nema
(ocemaecer W JBE CTOTMHKH) Ha akKOus OT
nevanbara, peanusupana ot pykecTBoTO, KaTo
677 786,42 gmeBa ca or T1edasbara Ha
HpyxectBoTo 32 2020 1. 1 9 572 213,58 nesa or
nevyanbara Ha JpykecTBOTO, peanu3upaHa
CBIVIACHO W3rOTBEHHA O-MecedeH (UHAHCOB
oT4deT 3a mbpBOTO Monyroaue Ha 2021 r. u BB3
OCHOBA Ha M3TOTBEHUS OT YTPABUTEIHUS CHBET
JIoKJai OTHOCHO CTa3BaHE HAa U3UCKBAHUSTA 110
wi. 1158 3MIIHK. TIpaBo pa momydar
IeCTMECEYCH IUBHUICHT UMAT JINIIAaTa, BIIMCAHU B
peructpure Ha LleHTpamHus aeno3WTap KaTo
TakuBa C MPaBO Ha AUBUACHT KbM 14-THs JeH
cien natara Ha o0moTo chOpanume. OOmOTO
cpOpaHre  Ha  aKIMOHEPUTE  OBJACTSIBA
VYnpaButenHus cbBeT Ha JlpykecTBOoTO Ja
npearnpueMe BCUYKH HEOOXOIMMH TpaBHU U
(aKTHUECKH NEHCTBUSI OTHOCHO M3ILIAIAHETO Ha
[IECTMECEYHHsI JMBHICHT Ha AaKIMOHEPHTE,
BKJIIOYMTEIHO M300p Ha THProBCKa OaHKa,
HavyaJieH W KpaeH CpOK 3a u3IJIalaHe Ha
IECTMECEYHHSI TUBUACHT

3. 360p Ha perucTpupan OAUTOP 32 U3BHPIIBAHE
Ha He3aBUCUM (QUHAHCOB ouT 3a 2021 T.
[Ipennoxenue 3a pemenne: OOmOTO ChOpaHHe
Ha akuumoHepute wuzdupa "BPHCT U SAHI
OAUT" OO/ 3a omutop 3a U3BBPILBAHE HA
HE3aBHUCUM (UHAHCOB OAMT HA TOJUILHUA
¢unaHcoB otyer Ha JlpysxecTBoTO 32 2021 1. M Ha
KOHCOJIMAMPAHUS TOJUILIEH (PUHAHCOB OTYET Ha
HpyxectBoTo 3a 2021 1.

votes - Ms. Nikoleta Stanailova (and in her
absence Mrs. Silvia Marinova)

I1. Subject matters:

1. Adoption of the 6-month financial statement
for the first half of 2021

Proposed resolution: The General meeting of
shareholders adopts the 6-month financial
statement of the Company for the first half of
2021.

2. Taking a decision under art. 41 para. 2 of the
Articles of Association of the Company for
distribution of the profit and payment of a 6-
month dividend

Proposed resolution: The General Meeting of
shareholders adopts a resolution for distribution
of a 6-month dividend in the amount of BGN 10
250 000 (ten million two hundred and fifty
thousand) or BGN 0.82 (eighty-two stotinki) per
share of the profit realized by the Company, as
BGN 677 786.42 are from the profit of the
Company for 2020 and BGN 9 572 213.58 from
the profit of the Company, realized according to
the prepared 6-month financial report for the first
half of 2021 and on the basis of the Report
prepared by the Managing board on compliance
with the requirements of art. 115¢ POSA. The
right to receive a six-month dividend have the
persons entered in the registers of the Central
Depository as such with the right to dividend as
of the 14th day after the date of the general
meeting. The General meeting of shareholders
authorizes the Managing board of the Company
to take all necessary legal and factual actions
regarding the payment of the six-month dividend
to the shareholders, including selection of a
commercial bank, initial and final term for
payment of the six-month dividend

3. Election of a registered auditor to perform an
independent financial audit for 2021

Proposed resolution: The General meeting of
shareholders elects "ERNST AND YOUNG
AUDIT" OOD as an auditor to perform an
independent financial audit of the annual
financial statement of the Company for 2021 and
on the consolidated annual financial statement of
the Company for 2021
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4. OsnacTsBaHe Ha YTPaBUTEIHHS CHBET Ha
Jlpy’KecTBOTO 3a CKJIIOYBAaHE HA CICIKH OT
MPUIIOKHOTO Tojie Ha wi. 114, an. 1, 1. 2 3THIHK
[Ipennoxenue 3a pemenne: OOMOTO CHOpaHHE
Ha aKIMOHEpPUTE OBJACTABA YTPABUTCITHUS
chbBeT Ha JIpyKeCTBOTO Jia CKIIIOYU CHAEIKH OT
MPWIOXKHOTO ToJie Ha wi. 114, an. 1, 1. 2 31K
pU YCIIOBUSITA W B CPOKOBETE CBHIJIACHO
MortuBupanus AOKIa[ Ha YIIPABUTEIHUS CHBET
mo wi. 114a, am 1 3IIIIHIK oTtHOCHO
1eNechoOpa3HOCTTa U YCIOBUATA HA CIACIKU OT
NpuiokHOTO Tosie Ha ui. 114, am. 1 3THIHK,
M3pa3siBalld Ce B CKJIIOYBAHE Ha JOTOBOp 3a
mapudyeH 3aeM Mexay  JpyXecTBOTO H
»lenenuuk busnec CopBucuc EAJIL.

5. 3meHenusa u gonbiaHeHus Ha IlonuThkara 3a
Bb3HATPaXKJCHUSITA HA WieHOBeTe Ha Ham3opHus
1 YTpaBuTeIHUS ChBET Ha J[pykecTBOTO

[Ipennoxenue 3a pemenne: O0mOTO CHOpaHHE
Ha aKIMOHepuTe nprema npomenu B [lonutukara
3a BB3HArpaXkIEHUsTA HA YICHOBETE Ha
Hanszopuus wu  VYiopaButenHuss CbBET Ha
HpyxectBoTO, KaTto B wi. 18 or IlonmTukara 3a
BB3HArpKIACHUATA HA WieHoBeTe Ha Han3opuus
u YmpaButenHus cbBeT Ha JIpykecTBOTO ce
MPaBAT CIEAHUTE U3MEHEHHUS U JOIIBJIHCHHS:

1. Anunes 2 ce u3MeHs Taka:

»(2) Unen wHa VYmnpaBuTenHus CBBET Ce
KBaJM(HUIUpPa KaTO CHENUAIeH HaIyCKall, aKo
JIOTOBOPBHT MY C€ IIPEKpaTsiBa MOPaIn:

a) ICHCUOHUPAHE,

0) oOmia 1 TpaiiHa HETPYIOCTIOCOOHOCT,

B) TpekparsBaHe Ha JlpykecTBOTO ¢ wim 0e3
MPaBOIIPHEMCTBO,

') IpOMsiHa B KOHTpoJia Haj J[pyxecTBoTO, Win
1) IO IpyTra MpU4HHAa Mo npereHka Ha Hanpzopuus
CBBET.

2. Anunest 3 ce U3MEHs Taka:

,»(3) 3a crnenuaiHuTe HaMyCcKallly MMOJy4aBaHETO
Ha HETJIATeHO WJIM HENPEI0CTaBEHO MTPOMEHIIMBO
Bb3HArpaXICHUE M€ MNPOABIDKM Ja  ce
OCBIIECTBSIBA Ha TNpeaBUACHATa jgata(u) Ha
MOJTy4aBaHe, KaTo MTPOMEHJIMBOTO
BB3HATPAKACHUE CE HM3IUIAINA MPONOPIHUOHATHO
Ha U3MUHAlaTa KbM JaTaTa Ha HACThIIBaHE Ha
CbOTBETHOTO ChOUTHE MO am2 dYacT OT
TPUTOAULIHMS IEPHOJ] HA MPOCeIIBaHe.

3. Cp3pnaBa ce an. 4:

,»(4) AKO mpe3 CbOTBETHHS TPUTOJUILEH EPUOT
Ha TpoclieAsiBaHe HACTHIIM CMBPT Ha YJeH Ha
YnupaBureaHus CBBET, MIPOMEHJIMBOTO

4. Authorization of the Managing board of the
Company for concluding transactions from the
scope of art. 114, para. 1, item 2 POSA

Proposed resolution: The General meeting of
shareholders authorizes the Managing board of
the Company to enter into transactions within the
scope of art. 114, para. 1, item 2 POSA under the
conditions and within the terms according to the
Motivated report of the Managing board under
art. 114a, para. 1 POSA regarding the expediency
and conditions of transactions within the scope of
art. 114, para. 1 POSA, expressed in the
conclusion of a cash loan agreement between the
Company and Telelink Business Services EAD

5. Amendments and supplements to the
Remuneration Policy of the members of the
Supervisory and Managing Boards of the
Company

Proposed resolution: The General Meeting of
Shareholders adopts changes in the Remuneration
Policy of the members of the Supervisory and
Managing Boards of the Company, as in Art. 18
of the Remuneration Policy of the members of the
Supervisory and Managing Boards of the
Company, the following amendments and
supplements are made:

1. Paragraph 2 is amended as follows:

"(2) A member of the Managing board shall be
qualified as a special leaver if his/her contract is
terminated due to:

a) retirement,

(b) general and permanent incapacity for work,
c) dissolution of the Company with or without
legal succession,

d) change of control over the Company, or

(e) for any other reason at the discretion of the
Supervisory Board."

2. Paragraph 3 is amended as follows:

"(3) For special leavers the receipt of unpaid or
unprovided variable remuneration shall continue
to be carried out on the envisaged date(s) of
receipt, as the variable remuneration shall be paid
in proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
respective event under para 2."

3. Paragraph 4 is created:

"(4) If during the respective three-year tracking
period a member of the Managing board dies, the
variable remuneration shall be paid in proportion
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BB3HArPAXKIACHUE CE HM3IUIala MPONOPIUOHATHO
Ha TPUTOJUIIHHUS MEPHUOJ Ha IMpOCeAsBaHE Ha
HACJIETHUIIUTE MYy IO 3aKOH, aKO Ca H3SIBHIU
TaKoBa JKEJIaHME; aKO CMBPTTa HACTBIHU ClEN
W3TUYaHE Ha  TPUTOJMINHHUS  [EpPHOJ  Ha
npocieAsBaHe, HO TpeAd  IPOMEHINBOTO
Bb3HATPaXKACHUE Ja ObAe TNPEXBHPICHO Ha
YiieHa, HACIeTHUIIUTE UMAT MPaBo Jia ro HoIydaT
B ITbJieH 00eM. [IpoMeHIMBOTO Bh3HATpaKICHNE
ce M3IUIalla ClieJl M3TWYaHe Ha TPHUTOIUIIHUS
[IepUoJ1 Ha MpociesBane.

4. Cp3naBa ce an. 5:

»(5) B cnydaii ue B3HUKHAT OOCKTUBHU MPEUYKH
32 MPEAOCTaBIHETO  HAa  MPOMEHJIUBOTO
BB3HarpaxaeHue noj ¢opmara Ha aKuu (BKIL
HO HE caMo IpeKpaTsBane Ha J[py» ecTBOTO C Win
0e3 MpaBONpPUEMCTBO, CBOOOJHATA THPrOBUS C
akiuuTe Ha JIpy’KecTBOTO Ha OpraHU3UPAaH Ma3ap
3a [IEHHH KHIKa Ob/1e TpalHO MpeKpaTeHa u ap.),
BbB BCEKHM €JMH MOMEHT [0 JaraTa Ha
MPEXBBHPIISIHE HA COOCTBEHOCTTA BHPXY AKIHHTE,
ChOTBETHO [0 JaTara Ha NPEJOCTaBIHE Ha
MpaBaTa, YWICHOBETE Ha YTPABUTEIHUS CHBET IIe

“MaT TpaBO  Ja  TNOJdyyaT ~— MapuyYHaTa
PaBHOCTOMHOCT Ha MIPOMEHJIMBOTO
BB3HATpaXICHUE TMox ¢opmara Ha aKIHH,
orpeneneHa Ha Oaza:

- MakcumajieH Opol akuuu, KOpUTHpaH
MIPONOPLMOHATHO HA U3MUHAIATa KbM JlaTaTa Ha
Bb3HHUKBaHE Ha OOeKTHBHATA

IpeyKa/IpeKpaTsiBaHe Ha THProBHATA 4acT OT
TPUTOJUIIHUS IICPUOA HA MTPOCIICASIBAHE,

- CTOMHOCTH Ha KpUTEpUHTE 3a IPOCIEASIBAHE,
ONpeNeJIeHH 3a MepuoJa OT HAyaJloTo Ha
TPUTOAMIIHUS NIEPUOJT 3a NMPOCIIEAIBaHE 10 Kpas
Ha MocieaHaTa M3MHHajla (UHAHCOBA TroJMHA
KbM JlaTaTa Ha BB3HUKBaHE Ha OOEKTHMBHATa
npeyKa/npeKpaTsBaHe Ha ThProOBUSATA;

- cpedHaTa lLieHa Ha 3aTBapsiHE Ha aKIMWUTE Ha
OpraHM3MpaH Ta3ap Ha LEHHU KHIKa 3a
nocinennure 30 IHU, NpeauIecTBaIlM JaTaTa Ha
BB3HUKBAHC Ha 0o0eKTHBHATA
IpeyKa/IpeKpaTsBaHeTO HAa ThProBUATA.

6. B3emaHe Ha peleHUE 3a NPEJOCTaBSIHE Ha
YIJIICHOBETC Ha yr[paBI/ITeJIHI/IH CBbBCT Ha
Bb3HArpaXKJCHUE Bb3 OCHOBA Ha aKIMU Ha
HpyxectBoTo 3a 2021 1.

[Ipennoxenue 3a pemenne: O0mOTO CHOpaHHE
Ha aKIMOHEpUTE B3MMa peIlIeHHuE U 0J00psBa
IIPEJOCTABSIHETO Ha YJIEHOBETE Ha
praBI/ITeJ'IHI/ISI CbBE€T HAa BB3HAIpaXJICHHUC BbH3
OCHOBA Ha akIMHu Ha J[pyxectBoro 3a 2021 r.

to the three-year tracking period to his/her heirs at
law, if they have expressed such a wish; if the
death occurs after the expiry of the three-year
tracking period, but before the variable
remuneration is transferred to the member, the
heirs are entitled to receive it in full. The variable
remuneration shall be paid at the end of the three-
year tracking period."

4. Paragraph 5 is created:

"(5) In case there are objective obstacles to the
provision of variable remuneration in the form of
shares (including but not limited to dissolution of
the Company with or without legal succession,
free trading in the Company's shares on an
organized securities market shall be permanently
ceased, etc.), at any time until the date of transfer
of ownership of the shares, respectively until the
date of granting the rights, the members of the
Managing board will be entitled to receive the
monetary equivalent of the variable remuneration
in the form of shares, determined on the basis of:

- maximum number of shares, adjusted in
proportion to the part of the three-year tracking
period elapsed as of the date of occurrence of the
objective obstacle/ cessation of trading;

- values of the criteria set for the period from the
beginning of the three-year tracking period to the
end of the last financial year before the date on
which the objective obstacle/ cessation of trading
arose;

- the average closing price of the shares on a
regulated securities market for the last 30 days
preceding the date of occurrence of the objective
obstacle/cessation of trading.".

6. Taking a decision to provide the members of
the Managing board with remuneration based on
shares of the Company for 2021

Proposed resolution: The General meeting of
shareholders takes a decision and approves the
provision to the members of the Managing board
with remuneration based on shares of the
Company for 2021
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7. OnoOpeHue Ha cxema 3a NpeAoCTaBsHE Ha
BB3HATPAKICHUE BH3 OCHOBA Ha AaKIUH Ha
JIpy>KECTBOTO Ha WICHOBETE Ha YIIPABHTEIHUS
cbBeT 3a 2021 r.
[Ipennoxenue 3a pemenne: O0MOTO cHOpaHHE
Ha  aknuoHepuTre — omoOpsia Cxema  3a
NPEOCTaBsiHE HA BB3HATPAXKIEHHE Bb3 OCHOBA
Ha akuuu Ha JIpy>KeCTBOTO Ha YJICHOBETE Ha
Yupasurennus cpBeT 3a 2021 r., KakTo cienBa:
1. MakcumaiieH Opoii Ha akIMUTE, TPEaMET Ha
BB3HATPAKICHUETO
o 15 000 6post akiuu unm 0.12% oT BcHuku
aKIUK B KanuTaia Ha J[py»xecTBOTO (M3pa3eHH B
OPOIIGHT OT KanWrajga KbM JlaTara Ha
HACTOSIIOTO 0JI00PEHHE), KOUTO CE TIPEIOCTABAT
M3IUI0  WIM  YacTHYHO B  3aBHCUMOCT  OT
Y/IOBJIETBOPSIBAHETO HA YCIIOBHATA, ONpPEACICHU
BT. 3.1, 3.2 u 3.8 mo-gony
2. Pen 3a mpenocTaBsiHe HAa aKLIUUTE
* AKIHMHTE C€ TpPENOCTaBAT C pELICHHE
Ham3opHusi CcbBeT Ha BCHYKH UJICHOBE
VYrpaBuTenHus ~ ChBET B PAaMKHTE
MaKCUMaJHUsE Opod Ha aKIUHWTEe, TPEAMET
BB3HATPAKICHUETO.
* AKiuTe, NpeJ0CTaBeHU KaToO Bh3HATPAXKICHUE
Ha M3ITBJIHUTEITHUTE YJICHOBE Ha YIIPABUTEIHUS
CHBET, KAKTO U Ha WICHOBETE HA YIIPABUTEIIHUS
CBBET, aHTAKUPAHU C YIPABICHUETO HA TBIIEPHO
IpY’KeCTBO,  Tpouec  HWiId  (QYHKUUS B
MKOHOMHUecKaTa Tpyna Ha Tenenunk busnec
CopBucuc  I'pyn A (,I'pymara®), 1me
npezcrasisiBar npuonuzuresnHo 50% ot o0imoTo
BB3HATPAKICHUE HA CHOTBETHHS WICH Ha
VYnpasurenHust cbBeT, HO He nosede oT 60% ot
001110TO My L1eJIeBO Bb3Harpaxkjaenue ot [ pymnara
KaTo ISUI0 32 ChOTBETHATA FOJUHA, TPEABHICHO
KbM MOMEHTA Ha MPEAOCTABSIHETO Ha aKIIUUTE.
* AKIHTe, IPEJOCTaBeHU KaTO Bh3HATPAKICHUE
Ha YJICHOBETE Ha YTPAaBUTEIHHS ChBET, KOUTO HE
ca aHTaXUpaHU C YMpaBICHHE HA IBIICPHO
JPYKECTBO, mpoliec Wi GyHkuus B [ pynaTa, me
npezcTaBisiBar npuonusutesnHo 15% ot o0moto
BB3HATPAKICHUE HA CHOTBETHUS YICH Ha
VYnpasurennus cbBeT, HO He nosede oT 20% ot
001110TO My 11eJIeBO Bb3Harpaxkjaenue ot [ pymara
KaTo ISUI0 32 ChOTBETHATA FOJUHA, TIPEABHICHO
KbM MOMEHTA Ha MPEJAOCTABSIHETO Ha aKIIMUTE.
* [IpenocTaBeHUTE aKIUK CE PASMIPEILIAT MEKITY
neTuMaTa YICHOBE Ha YNIPaBUTEIHUS ChBET,
KaKTO CJe/Ba:

" V3MBJIHUTENICH YWICH Ha YTPaBUTCITHUS

chBeT — 43.5%);

7. Approval of a scheme for remuneration based
on shares of the Company to the members of the
Managing board for 2021

Proposed resolution: The General meeting of
shareholders approves a Scheme for remuneration
based on shares of the Company to the members
of the Managing board for 2021, as follows:

1. Maximum number of the remuneration shares

Up to 15 000 or 0.12% of all shares in the
Company’s capital (expressed in percentage of
issued share capital as of the date of this
approval), which shall be allocated in full or in
part based on the satisfaction of the conditions
defined in art. 3.1, 3.2 and 3.8 below

2. Rules of granting

* The shares are granted by resolution of the
Supervisory board to all members of the
Managing Board, within the maximum number of
the remuneration shares.

* The shares granted as remuneration to the
executive members of the Managing Board, as
well as to the members of the Managing Board
engaged in the management of a subsidiary,
process or function in the economic group of
Telelink Business Services Group AD (the
Group) will represent approximately 50% of the
overall compensation of the respective member of
the Managing board, but not more than 60% of
their overall target compensation from the Group
as a whole for the respective year, as estimated at
the time of share granting.

* The shares granted as remuneration to the
members of the Managing board who are not
engaged in the management of a subsidiary,
process or function in the Group will represent
approximately 15% of the overall compensation
of the respective member of the Managing board,
but not more than 20% % of their overall target
compensation from the Group as a whole for the
respective year, as estimated at the time of share
granting.

* The shares shall be distributed among the five
members of the Managing Board as follows:

= executive member of the Managing
Board — 43.5%;
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" BCEKM OT TpUMara 4YJeHOBE Ha
VYrpaBUTenHUsT CHBET, AHTAXUPAHU C
yIpaBJIEHUE Ha IBIIEPHO OPYIKECTBO,
npouec win ¢yHkuus B ['pymara —
17.4%;

" YJeH Ha YTNPaBUTEIHUSA CHBET, KOUTO HE
€ aHTaKUPaH ¢ yNpaBICHUE HA IbILIEPHO
JIpY’KeCTBO, mpouec Wid (yHKIHS B
I'pymata ot npyxectBa Ha TenemnuHk
buznec Cepsucuc I'pyn Al — 4.3%.

3. YcioBus 3a Npe1oCTaBsiHE Ha aKIUUTE

3.1. YneHoBere Ha YNpaBUTEIHUS CHBET UMAT
npaBo Ha eqHa tpera (33,33%) win MakCUMyM
5000 Opost OT MpEeAOCTaBEHUTE aKIMU camMo W
€MHCTBEHO MpHU H3IbJIHEHHUE Ha YCIOBUE 3a
HENpeKbCHATa 3a€TOCT OT TPU MOCJIEI0BATEIHU
roguHu. CrenoBarenHo, YieH, KOWTO HaIycHe
I'pynara npeau kpast Ha TPUTOAUIIHMS CPOK 3a
MPEXBBPIISIHE HA AKIHHUTE, HE MOXE Ja MOJydd
CBOMTE aKIMH, OCBEH B CIIy4auTe, Pa3pelieHH OT
Hanzopuust cbBeT Bb3 OCHOBa Ha MOTHBHUPAHO
CTAaHOBHUIIIE WM KAaKTO € TPEIABUACHO B
[TonuTukara 3a Bb3HArpakIeHUATA HA YWICHOBETE
Ha HansopHus u VYiopaButenHuss CcbBET Ha
HpyxectBoTto. [0 ce oTHACs 10 U3IIBIHUTEIIHUS
WieH Ha YNpaBuUTelHUsA CbBeT, HanzopHuar
CBhBET MOKE, KOraTo € MPHJIOKNUMO, Ja pa3peru
U3KJIIOYEHUE OT YCIOBHETO 3a HEINpeKbCHaTa
3a€TOCT, HO caMO Ha  4YacTUYHa U
MIPONOPLIMOHATIHA OCHOBA.

3.2. UneHoBeTe Ha YNPAaBUTEIHUSA CHBET MMAT
paBo Ha JBe TpeTH (66,67%) wum go 10 000 6post
OT TIPEJIOCTABEHHUTE aKIMU (HApUYaHH TI0-I0JTY
,,AKIIUU TIpH U3bJIHEHNE  win ,,AN*) cbriacHo
KpUTEpUHM 3a  ABITOCPOYHO  TPEACTaBSHE,
CBBbp3aHHM C LeJIeBUTE pe3ynratu Ha ['pynara.
3.3. YcnoBusiTa 3a U3II'BJIHEHUE Ca ONIPENETICHH OT
Hanzopuust ceBer. Te ca enHakBM 3a BCHYKHU
YJIEHOBE U BaXKaT 3a BCUUKU npenoctaBeHu AU.
3.4. YcnoBusiTa 3a U3IMBIHEHUE ca OOCKTHBHU H
M3MEpPUMH M BKIIIOYBAT MOKA3aTENH, KOUTO Ca OT
3HaUY€HHE 32 JBJTOCPOYHOTO Pa3BUTHE Ha
JnerdHocTTa Ha [’pymara M CbOTBETCTBAT Ha
HacrosijatTa cpejia, B KOSITO TA OCBHIIECTBSIBA
CBOSITa NEWHOCT. Te BKIIOYBAT KPUTEPHH, KOUTO
ca  NpeacTaBUTENHM  3a  paborara  Ha
JpyXecTBOTO W ca  aJanTUpPaHd  KbM
crneru(pUUHUS XapakTep Ha HeroBara JeHHOCT.
3.5. Bcuuku ycioBusi 32 M3IBJIHEHHE CE
mpociensBar 3a peepeHTeH MNepuo]l OT Tpu
roguam, BKmrouBamnt 2021, 2022 n 2023 1.

= each of the three members of the
Managing Board engaged in the
management of a subsidiary, process or
function in the Group of Telelink
Business Services Group AD — 17.4%;

= member of the Managing board not
engaged in the management of a
subsidiary, process or function in the
Group — 4.3%.

3. Conditions to the transfer of shares

3.1. The Managing board members shall be
entitled to one third (33.33%), or a maximum of
5 000 of the granted shares subject only to a
condition of continuing employment over three
consecutive years. Therefore, a member laving
the Group before the end of the three-year share
vesting period shall not be entitled to receive their
respective shares, except in cases allowed by the
Supervisory board based on a reasoned opinion,
or as provided in the Remuneration Policy
regarding members of the Supervisory and
Managing Board of the Company. Regarding the
executive member of the Managing Board, the
Supervisory Board may, where applicable, allow
an exception to the continuous employment
condition, but only on a partial and pro-rata basis.

3.2. The member of the Managing Board shall be
entitled to two thirds (66.67%), or up to 10 000 of
the granted shares (hereafter referred to as the
“Performance Shares”, or “PS”) subject to long-
term performance criteria linked to the Group’s
targeted results.

3.3. The performance conditions are determined
by the Supervisory Board. They are equal to all
beneficiaries and apply to all granted PS.

3.4. Performance conditions are objective and
measurable and include indicators relevant to the
Group’s long-term course of business and
consistent with the current environment in which
it operates. They include criteria representative of
the Company’s business and adapted to the
specific nature of its activities.

3.5 All performance conditions are tracked over a
reference period of three years, i.e. 2021, 2022
and 2023.
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3.6. A1 3a 2021 r. ca 00Bbp3aHU C U3MTBIHEHUETO
Ha YCJIOBUS 3a MpEJCTaBsiHE Bb3 OCHOBA Ha
YeTHpPU B3aMMHO JOIBJIBAILM C€ KpUTEpHUs 3a
pe3yaTaTuTe OT JeHHocTTa Ha I'pymara, KaTto
BCEKH OT TAX y4acTBa BBbB (POPMHUpPAHETO Ha
OKOHYATEJIHUS OpOMi MPeI0CTaBEHH aKIMU, KAKTO
clesBa:

* cpenHuAT pbeT Ha [lpuxoante popmupa 10 20%
ot MakcuManHus O6poir AU wmm no 13.33% ot
MaKCHMaJHHsI Opoii 00III0 Mpea0CTaBEHH aKITHH;

* cpennusT pber Ha Ilewanbata oT mpomaxou
dhopmupa 10 30% ot makcumanHus Opoit AU nimn
10 20% ot MakcumanmHMS ~Opod 0010
MPEIOCTaBeHU aKIIUU;

* cpenuuAat peet Ha EBITDA ¢opmupa mo 30%
OT MaKCHUMaJHUs Opol AKIMU TPU M3ITBIHEHUE
wm 10 20% oT MakcuMalHus Opoil 00110
MPEJOCTaBEHU aKIIUH;

* cpennust NPS d¢opmupa mo 20% ot
MaKCUMaJHUs Opoit AKIIMY IPU U3IThJIHEHHE WU

no 13,33% ot wmakcumanHus Opoil 0010
MPEOCTABCHU aKIIUH;
KBJETO:

= llpuxonu* o3Ha4yaBa KOHCOJHIUPAHUTE
HETHH MTPUXOJU OT MPOJaKOH;

» Ilewanba or mnpomaxOu“ o3Ha4YaBa
KOHCOJIMAMpaHata OpyTHa Tiedasnoa,
HaMaJICHa C Pa3XOJUTe 3a MPOJIaXOu u
MapKETHHT;

= _EBITDA® o3HauaBa KOHCOJMIHMpaHA
nevyanba Tpead JaHbIW, JUXBH U
aMOpTHU3alINY;

= NPS*“(Net Promoter Score) e mokazaren
3a YIOBJIIETBOPEHOCT Ha KIMEHTHTE,
W3YMCIIEH  KAaTo  pa3iuKa  MEXKITy
MPOIICHTa HAa KIUEHTUTE C BHUCOKA |
HUCKa BEPOATHOCT Ja Mpenopbyar
I'pynara xaTo g0CTaBYMK B 00IIUs Opoi
Ha OTTOBOPWJIMTE CpeJl aHKETUPAHUTE
KJIMeHTu Ha ['pynara;

= CpedeH PBCT O3HayaBa OCPEIHEHUST
rogumien Temn Ha pactex (CAGR) 3a
nepuona 2021-2023 r., u34uucClIeH KaTo
CHOTHOIIIEHNE Ha CTOMHOCTTA Ha BCEKHU
choTBeTeH mokasaren 3a 2023 r. xeM
CTOMHOCTTA Ha CHIIHS Mokaszaren 3a 2020
T., IOBJUTHATO Ha cTeneH 1/3, munyc 1;

= _KOHCOJUAWpaH“ O03HAauaBa CTONHOCTTA,
OTYETEeHA UM U3YHCJICHA Bh3 OCHOBA Ha
TOMUIIHUASA KOHCONMHIUPAaH (UHAHCOB

3.6 The 2021 PS are subject to performance
conditions based on four complementary criteria
for the results of Group operations, each whereof
shall participate in determining the final number
of transferred shares as follows:

« average Revenue growth shall contribute up to
20% of the maximum number of PS, or up to
13.33% of the total maximum number of granted
shares;

* average Sales Profit growth shall contribute up
to 30% of the maximum number of PS, or up to
20% of the total maximum number of granted
shares;

« average EBITDA growth shall contribute up to
30% of the maximum number of PS, or up to 20%
of the total maximum number of granted shares;

« average NPS shall contribute up to 20% of the
maximum number of PS, or up to 13.33% of the
total maximum number of granted shares;

where:
= “Revenue” shall mean consolidated net
sales revenue;
= “Sales Profit” shall mean consolidated
gross profit less sales and marketing
expenses;

= “EBITDA” shall mean consolidated
earnings before interest, tax depreciation
and amortization;

= “NPS” (Net Promoter Score) is a metric
of customer satisfaction, calculated as the
difference between the percentage of
clients with high and low likelihood of
recommending the Group as a supplier in
the total number of respondents among
surveyed Group clients;

= “average growth” shall mean the
compound annual growth rate (CAGR)
for the period 2021-2023, calculated as
the ratio of the value of each relevant
indicator for 2023 to the value of the
same indicator in 2020, raised to a power
of 1/3, minus 1,

= “consolidated” shall mean the value
reported or calculated on the basis of the
annual consolidated financial statements
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oruer Ha Tenenunk busHec CwpBucuc

I'pyn Al no MC®O.
3.7. OueHkaTa Ha U3IIBJIHEHUETO Ha yCJIOBUsATA 32
IpeJICTaBsSHE CE€ U3BBPIIBA, KAKTO CIIE/BA:
* U3I'bJIHEHUETO HA BCEKU OT TOPHUTE KPUTEPUU
U CHOTBETHHMS  OKOHUYaTeJeH Opoi  Ha
NPEJOCTABEHN AKLIUH CE YCTAHOBSBAT CIIPSIMO
NpeBapUTENIHO OINpPENCIICHH IUara3oHd Ha
npeacTaBsHe, CIeUU(pUIHN 32 BCEKU KPUTEPHH,
KaKTO € ITOCOYEHO B TabmIara 1o T. 3.8 mo-10:my;
* HayzopHusT cbBeT TpsAOBa Aa OCOYM AU U J10
KaKBa CTENEH YCIOBHMSATA 3a IpPEJICTaBsHE ca
U3IBJIHEHH  4Ype3  HaUIeKHO  OOOCHOBaHO
peleHye, BKIIOUEHO B Jokiana Ha Hapzophus
cbBeT 10 OOmoTO CchOpaHMEe Ha AKLUOHEPUTE
OTHOCHO mpmiaraHero Ha Ilomutukata 3a
BB3HATPAKICHUATA,
* OLICHKaTa Ha M3IIBIHEHHETO Ha YCIIOBHATA 3a
npenacTaBsiHe ce u3BbpiiBa npe3 2024 r., cien
3aBepKa Ha  ONUTHPAHHUS  KOHCOJHIUpPAH
¢unancos oruer Ha Tenenunk buznec CepBucuc
I'pyn A/l 3a 2023 r.
3.8. BposT M NpOLEHTHOTO paslpeneiacHue Ha
npeaAoCTaBCHUTEC aKOWW W JUAINa30HHUTEC Ha
OKOHYATeJIHUS Opoil  IpesoCTaBeHH aKLUU
cbIiacHO Kpurtepuute 1o T. 3.1 u 3.2 mo-rope,
BKJIIOUUTEIHO CHEUU(GUYHUTE [HANa30HU Ha
Ipe/CTaBsIHE U ChOTBETHHUTE MPOLEHT U Opoii Ha
OKOHYATEJIHO  IPEJAOCTaBEHU  aKLuH, ca
000011IeHH B TabJIMIaTa 1M0-/10JTy, KAaKTO CJIC/IBa:

OTHocuTEnHA
Temect (MaKe.
MNPUHOC KbM

L
=
T
a
o
T
o
o

of Telelink Business Services Group AD

under IFRS.
3.7. The assessment of the achievement of the
performance conditions shall be made as follows:
» the performance of each of the above criteria and
the respective final number of transferred shares
shall Dbe established against predefined
performance ranges specific to each criteria, as
shown in the table as per section 3.8 below;

* the Supervisory Board must establish whether
and to what extent the performance conditions
were met by a duly justified resolution included
in the Supervisory Board’s report to the General
Meeting of Shareholders regarding the
implementation of the Remuneration Policy;

* the assessment of the achievement of the
performance conditions shall be made in 2024,
after the confirmation of the audited consolidated
financial statements of Telelink Business
Services Group AD for 2023.

3.8. The number and percentage distribution of
granted shares and the ranges of the final number
of transferred shares according to the criteria as
per sections 3.1 and 3.2 above, including the
specific performance ranges and respective
percentage and number of finally transferred
shares, are summarized in the table below, as
follows:

OxoH4aTeNHO

npepg ocTaBeHH
OxoHuyaTenHo

Makcumanen [uanazoH Ha aKymm (% ot
npepocTaBeHU

obwma Bpoii  npuHoc kem AW npegeraesHe  obuwma Bpoit aKiyn (6poii)
npegocTaseHu npep ocTaee HU
aKLMM) aKLupm)
m
z <3 0% 0
o © r
o o
H E npogbAMaBala 3aetoct npes 2021-2023 33.33% -
3" >3r. 33.33% 5,000
=3
<5% 0% o
5-12% 3.33% 500
‘o |cpeaeH pueT Ha MpuxoauTe 33 2021-2023 13.33% 20%
g peasnp pxoa 12-15% 6.67% 1,000
e >19% 13.33% 2,000
= <10% 0% 0
=8
cpeaeH pueT Ha MNeuanbaTa oT npogambu za 10-15% 5.00% 750
5 |cheaenP poa 20.00% 30%
= 2021-2023 15-20% 10.00% 1,500
E >20% 20.00% 3,000
E," <5% 0% o
o 5-10% 5.00% 750
o |cpemed pver Ha EBITDA 2a 2021-2023 20.00% 30%
T 10-17% 10.00% 1,500
& >17% 20.00% 3,000
il
% =0 0% 0
o 0-30 3.33% 500
c cpeaen NPS 23 2021-2023 13.33% 20%
30-70 6.67% 1,000
=70 13.33% 2,000
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Relative weight

( Finally
.max.. Maximum transferred Finally
. contribution to . Performance
Criteria the total contribution to shares (% of the transferred
€ SO88 PS e total number of shares (number)
number of
granted shares)
granted shares)
é = <3 years 0% o
Z E continuing employment in 2021-2023 3333%
- O
g >3 years 33.33% 5,000
@
<5% 0% o
5-12% 3.33% 500
average Revenue growth for 2021-2023 13.33% 20%
12-15% 6.67% 1,000
>19% 13.33% 2,000
=10% 0% o
=
a 10-15% 5.00% 750
@ |average Sales Profit growth for 2021-2023 20.00% 30%
-] 15-20% 10.00% 1,500
@
y >20% 20.00% 3,000
£ <5% 0% 0
5 5-10% 5.00% 750
‘" |average EBITDA growth for 2021-2023 20.00% 30%
o 10-17% 10.00% 1,500
>17% 20.00% 3,000
<0 0% 0
0-30 3.33% 500
average NPS for 2021-2023 13.33% 20%
30-70 6.67% 1,000
=70 13.33% 2,000

4. llpexBbpiasiHe Ha COOCTBEHOCTTa BBPXY
aKIAHUTE

[IpexBbprnssiHeT0 Ha  COOCTBEHOCTTAa  BBPXY
OKOHYATEJHO TPEAOCTaBeHHUs] Opoil aKIuu ce
V3BBPIIBA CJE] TNPUKIIOYBAHE HA CHOTBETHUS
TPUTOJUIIIEH TIEPUOJI, 32 KOUTO c€ MpOoCiesBa
M3MBJIHEHUETO Ha YCJIOBHSITA, HO HE TIO-PAHO OT
TP TOAWHM CJeJ| JaTaTa Ha PEIICHHETO Ha
HanzopHus chBeT 3a TAXHOTO IPEIOCTABIHE.

5. VcnoBug 3a 3ama3BaHe Ha akKIUHTE CICH
NPUI0OMBAHETO UM

He ce ompenensaT u He ce mpuiarar ycioBHs 3a
3arma3BaHe Ha aKIUUTE CIIe MPUI0OUBAHETO UM.
6. Cpok, B KOWTO MOXe Ja ce€ MpenocTaBs
BB3HATPAXKJICHUETO Bb3 OCHOBA HA aKIIMH
HamzopHusiT cbBeT MOXKe Ja MpeocTaBd Ha
YJICHOBETE Ha YupaBurenHus CBHBET
BB3HATPAXKJICHUETO B3 OCHOBA Ha akmuu 3a 2021
r. 10 kKpags Ha M. nekemBpu 2021 r. cnen
MpeIBapUTEITHO 0JJ0O0OpPEHHE OT 00IIOTO ChOpaHue
Ha aKIMOHEpHUTE Ha HacTosmara Cxema.

IloxanBat Cce BCHYKH AKIIUOHEPU Ha
HPY)KCCTBOTO Ja B3€MaT y4YaCTUC JIMYHO HIIA
qpe3 NpCaACTaBUTECII.

VYnopapurennust u  Haa3zopHusT cbhBEeTM Ha
JpyXecTBOTO MPUKAaHBAT BCUUKHU aKLIMOHEPH Ha
Jpy>KecTBOTO J1a YIPaKHAT PaBOTO CH Ha IJ1ac
[0 TOYKHUTE OT JHEBHHS pell Ha WU3BBHPEIHOTO

4. Transfer of share ownership

The transfer of ownership over the finally
transferred shares shall follow the completion of
the relevant three-year period for which the
conditions are tracked, but not earlier than three
years after the date of the Supervisory Board’s
resolution on their granting.

5. Post-transfer share retention conditions
No conditions shall be defined or applied towards
the retention of the shares after their transfer.

6. Deadline for the provision of remuneration in
the form of shares

The Supervisory Board may grant to the members
of the Managing Board share-based remuneration
for 2021 by the end of December 2021, subject to
the prior approval of this Schedule by the General
meeting of shareholders.

All shareholders of the Company are invited to
participate in person or through a representative.

The Managing and Supervisory boards of the
Company invite all shareholders of the Company
to exercise their right to vote on the items on the
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001110 ChOpaHUe upe3 KOPECTIOHJCHIIUS C OTJIe]
HAa OrpaHMYaBaHE pPa3NPOCTPAHECHHETO  Ha
COVID-19.

OO6mumaT Opoil Ha aKkIMWTE OT KamuTana Ha
»lenenuuk busnec Copeucuc I'pym” Al xbMm
natata Ha penieHuero Ha Ham3opHus cbBer 3a
CBUKBaHETO Ha 00moTo chOpanue — 03.08.2021
r. ¢ 12 500 000 Oposi Ge3HAIMYHN TTOMMEHHU
aKIMH C TIPAaBO Ha TJIac, BCSIKA €Ha C HOMUHAIIHA
croitHocT oT 1 (eamH) neB. OOmmsT Opoil Ha
mpaBaTa Ha TIJlaC Ha  aKkIUOHEpUTE Ha
JpyXecTBOTO KbM JaTaTa Ha pEIIEHUETO Ha
Hanzopuusi cbBeT 3a CBHUKBaHETO Ha OOIIOTO
coOpanne — 03.08.2021 r. e 12 499 644 Gpos.
Benuky u3ganeHu akuy Ha IpY>KeCTBOTO Ca OT
€/IMH KJIaC — 0OMKHOBEHU (HETIPHUBHUIIETUPOBAHH),
Oe3HaJMYHHM aKLUMU W JaBaT €IHAKBH IIpaBa Ha
aKIMOHEpUTe, a UMEHHO — MPABO Ha TJIac, MPaBo
Ha JUBUJAGHT W Ha JIMKBUJALUUOHEH [ISUI,
Chbpa3MEpHO C HOMHHAJHaTa CTOMHOCT Ha
akuusTa. Beska u3naneHa akiuus JaBa MmpaBo Ha
aKIMOHEpa Jla y4acTBa B OOIIOTO chOpaHHE Ha
aKI[MOHEepUTE U J1a [J1acyBa C €IUH IJ1ac B 00II0TO
chOpanne Ha akmuoHepute. KbM marata Ha
pemenrero Ha Han3opHus cwBer Ha ,,Tenenunk
buznec CwvpBucuc I'pyn*“ AJl 3a cBukBaHe Ha
M3BBHpPEAHO 0010 CchOpaHHWEe HAa aKIHMOHEPHUTE
00paTHO M3KyINeHuTe oT JIpyKecTBOTO aKIMu ca
356 Opos. CwriacHo pasnopendara Ha wi. 187a,
an. 3 o THproBeckus 3aKOH, yIPaXHSABAHETO Ha
BCHUYKH TpaBa, BKIOYUTEITHO U MPABOTO Ha IJ1ac,
BBPXy 0OpaTHO u3KyrneHuTe OT JlpyXecTBOTO
COOCTBEHM aKIMW, C€ TPEyCTaHOBSBA IO
MOMEHTa Ha TAXHOTO MpexBbpiisiHe. ChOTBETHO,
oOmMsIT OpO¥ TIIacoBE B 00IIOTO ChOpaHue e 12
499 644 (nBaHazeceT MWIMOHA YETUPUCTOTHUH
JeBETAeCeT M JIEBET XWISAM IIECTCTOTUH
YETUPUIIECET U YETUPH).

[Tpucsoenust ot ,llenrpanen nmemosutap® A/l
MEXIYHApOJACH WICHTH(PHUKAIIMOHEH KOJ Ha
emucusTa (ISIN kox Ha emucusTa), n3naaeHa ot
»lemenuHk busnec CwpBucuc I'pyn™ AJl, e
BG1100017190.

Cwrmacuo wi. 1156, am. 1 ot 3IIIILIK, npaBo na
ydacTBaT M Ja IjlacyBaT B O0OIIOTO chOpaHHE Ha
aKLMOHEpUTE HMMaT caMoO JMIaTa, BIUCAHU B
peructpure Ha ,,Llentpanen nenozurap” A/l kato
TaKMBa, C MPaBo Ha rjac 14 gHu npenu narata Ha
o0moro crOpanue, a uMeHHo — kbpM 31.08.2021
T., a TIPU JIUTICAa Ha KBOPYM Ha BTOpara oOsBEHa
nata - kpM 16.09.2021 r.

agenda of the Extraordinary general meeting by
correspondence to limit the spread of COVID-19.

The total number of shares in the capital of
Telelink Business Services Group AD as of the
date of the decision of the Supervisory Board to
convene the General Meeting — 03.08.2021 is
12500 000 dematerialized registered voting
shares, each with a nominal value of BGN 1
(one). The total number of voting rights of the
shareholders of the Company as of the date of the
decision of the Supervisory Board for convening
the General Meeting — 03.08.2021 is 12 499 644.
All issued shares of the company are of one class
- ordinary (non-preferred), dematerialized shares
and give equal rights to the shareholders, namely
- the right to vote, the right to dividend and
liquidation share, in proportion to the nominal
value of the share. Each issued share entitles the
shareholder to participate in the general meeting
of shareholders and to vote with one vote in the
general meeting of shareholders. As of the date of
the decision of the Supervisory board of Telelink
Business Services Group AD for convening the
extraordinary general meeting of shareholders,
the repurchased by the Company shares are 356
(three hundred fifty six). According to the
provision of art. 187a, para. 3 of the Commercial
Act, the exercise of all rights, including the right
to vote, on the own shares repurchased by the
Company, shall be suspended until the moment of
their transfer. Accordingly, the total number of
votes in the General meeting is 12 499 644
(twelve million four hundred ninety nine
thousand six hundred forty four).

The international identification code (ISIN code
of the issue) assigned by Central Depository AD,
to the issue of Telelink Business Services Group
AD, is BG1100017190.

According to art. 115b, para. 1 POSA, the right to
participate and vote in the general meeting of
shareholders have only the persons entered in the
registers of Central Depository AD as such with
voting rights 14 days before the date of the
general meeting, namely - as of 31.08.2021, and
in lack of quorum on the second announced date
- as of 16.09.2021.

21



DocuSign Envelope ID: DFB5BC8C-100C-4F17-BF89-C0D4694365B9

Jlunata, KOWTO 3ae€QHO WU  TOOTACITHO
npuTexaBaT Haii-manko 5% (meT Ha CTO) OT
KaluTaja Ha JpyKeCTBOTO, MMAaT IIpaBo Ja
MOUCKAT BKJIIOYBAHE HA BBIPOCH B JTHEBHUS Pe
U Ja MpeajaraT pelleHHs 10 Bede BKIIOYCHU
BBIIPOCH B THEBHUS peJl HA 00IIOTO ChOpaHUeE TI0
pena Ha un. 223a oT THproBckus 3aKOH, KaTo
KpaiHUAT CPOK 3a YIpaKHSIBaHE HAa TOBA MPABO €
HE MO-KBCHO OT |5 mHM mpeau OTKpHBaHE Ha
o0moTo crOpanue wim Hail-kbeHO 110 30.08.2021
r. AKIHMOHEpUTE MO TNPEeIXOTHOTO H3pEUCHHE
IpPEACTaBAT 3a O00sSBSBAaHE B  THPrOBCKUS
PETHCTHP CIUCHK HAa BRIIPOCUTE, KOUTO II1e ObIatT
BKJIIOYCHU B JHEBHUS PEJ U MPEUIOKEHHATA 32
pemenns. C 0OSIBIBAaHETO MM B THPrOBCKHS
pPETUCTBD BBIPOCUTE C€ CMATAT BKIIOYCHU B
npeUIokeHust HeBeH pexa. Hait - xbcHO Ha
crenBamysi pabOTeH JeH ciex OOsBSBaHETO,
aKIMOHEpUTEe  MPEICTaBAT  CHHChKAa  Ha
BKJIIOYCHUTE BBIPOCH, MPEUIOKEHUSITa 32
pellieHHs TI0 TAX W MUCMEHUTE MaTepHald IO
CelAIMIIETO W aJpeca Ha YIpaBlIeHUE Ha
»lemenuHk busnec Copucuc I'pyn AJl, Ha
Komucusta 3a (QuHaHCOB Ham30p U Ha
,bbiarapcka  ¢onmoBa  Oopca“ A -
peryIupaHusT na3ap, Ha KOMTO ca JOMyCHATH 0
THPrOBUSl LEHHUTE KHW)XXKAa Ha JPYKECTBOTO.
AXIuoHepUTE UMAaT TMpaBO Ja MpaBiAT IO
CBIIECTBO MPEUIOKEHHS 32 PEIICHHs] MO BCEKH
BBIPOC, BKJIIOYCH B THEBHUS PE U IIPU CIIa3BaHe
M3UCKBAHUATA HAa 3aKOHA, KaTO OrPaHUYCHHETO
mo ui. 118, am. 3 ot 3IMIIOK ce mnpunara
CHOTBETHO; KPAHUAT CPOK 3a yIpa)KHsSBaHE Ha
TOBA IIPABO € JI0 IPEKPaTsABaHE HAa Pa3UCKBaHUATA
10 TO3H BBIPOC MIPEH INIACYyBaHE HA PELICHUETO
oT 0010TO cCHOpaHue.

ITo Bpeme Ha 3aceaHUETO HA OOIIOTO CHOpaHHeE,
BCEKH aKIMOHEp MMa MpaBo Ja MOCTaBsl BBIIPOCH
KaKTO 110 OOSIBEHHS THEBEH pell, Taka U OTHOCHO
MKOHOMHYECKOTO U (PMHAHCOBOTO CBHCTOSHHE U
THProOBCKaTa JEMHOCT Ha IPYKECTBOTO, OCBEH 32
o0CTOsTEeNCTBATA, KOHUTO IPE/ICTaBISIBAT
BBTpENIHa HHPOPMAIH. AKIUOHEPUTE MOTaT Jia
3aJaBaT TaKUBa BBIIPOCH, HE3aBUCHMO, AU Te
ca CBbp3aHM C JHEBHHs pen. YneHoBere Ha
YrpaBuTenHus ChBET Ca JIBKHU Ja OTrOBapsT
BAPHO, W34YEpIATEIHO M IO CHIIECTBO Ha
MOCTaBEHUTE BBIIPOCH.

Akuuonepure -  (Qu3MUECKH ~ JMLIA  Ce
JETUTUMUPAT C TPEACTABIHETO HAa JOKYMEHT 3a
CaMOJIMYHOCT. AKIHOHEpHTE - IOPUANICCKU
JUIA Cc€ JIETUTUMUPAT C TPEJCTaBSIHETO Ha

Persons who together or separately own at least
5% (five percent) of the company's capital have
the right to request inclusion of matters on the
agenda and to propose decisions on matters
already included in the agenda of the General
Meeting under art. 223a of the Commercial Act,
as the deadline for exercising this right is not later
than 15 days before the opening of the general
meeting or no later than 30.08.2021. The
shareholders under the previous sentence shall
submit for announcement in the commercial
register a list of matters, which will be included
in the agenda and proposals for decisions. With
their announcement in the commercial register,
the matters are considered included in the
proposed agenda. No later than the next business
day after the announcement, the shareholders
shall submit the list of the included matters, the
proposals for decisions on them and the written
materials at the registered office and the address
of management of Telelink Business Services
Group AD, the Financial Supervision
Commission and the Bulgarian Stock Exchange.
Exchange AD - the regulated market on which the
company's securities are admitted to trading.

The shareholders have the right to make proposals
on the merits for decisions on each matter
included in the agenda and in compliance with the
requirements of the law, as the restriction under
art. 118, para. 3 POSA shall be applied
accordingly; the deadline for exercising this right
is until the end of the discussions on this matter
before the vote of the decision by the general
meeting.

During the meeting of the general meeting, each
shareholder has the right to ask questions both on
the announced agenda and on the economic and
financial condition and commercial activity of the
company, except for the circumstances that
constitute inside information. Shareholders may
ask such questions, whether or not they relate to
the agenda. The members of the Managing board
are obliged to answer the questions correctly,
comprehensively and on the merits.

Shareholders - individuals identify themselves by
presenting an identity document. The
shareholders - legal entities are identified by
presenting a certificate of current status of the
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yIOCTOBEpEHHE 3a AaKTyaJlHO CbCTOSIHHE Ha
IOPUJINYECKOTO JIMIE, PECIEKTUBHO O(QUIMATIHO
U3BJIEUEHHE OT CBOTBETHUS PETUCTBD 34
aKTyaJlHOTO UM CbCTOSIHUE WIN JpYyr 1oxo0eH
JOKYMEHT 3a aKLUHMOHEPU — 4YyXKJIeCTpaHHU
IOPUAMYECKH JIMLA U TOKYMEHT 33 CaMOJIMYHOCT
Ha 3aKOHHUS NPEACTaBUTEN.

Ha ocnHoBanme 4. 16, an. 3 or YcraBa Ha
»lenenuuk busznec CovpBucuc ['pyn* AJl, BbB
BpBh3Ka C M3WCKBaHWATa Ha ui. 115, am. 3 or
3IIHK, YpaBurenHusT CBBET Ha
Jlpy’KecTBOTO € mpues CIeAHUTEe MpaBuUia 3a
I''TACYBAHE YPE3 IThJIHOMOIIHUK:

B ciyyail Ha npencTaBUTENCTBO HA aKIIMOHEP B
o0110TO cChOpaHUe Ha aKIIMOHEpUTE Ha TeNeanHK
buznec CovpBucuc I'pyn AJl, mbTHOMOIITHOTO 32
ydacTHe B OOIIOTO ChOpaHWe Ha aKIMOHEPHUTE
cienBa a O’bJie MUCMEHO, U3PUYHO U 1a OTrOBapsi
Ha  3aKOHOYCTAaHOBEHUTE  M3UCKBAaHUA  3a
II'BJIHOMOIIHO 32 [IPEICTaBUTENICTBO HA aKLIMOHEP
B 00wmOTO CbOpaHME Ha aKIMOHEpPUTE Ha
myOJIMYHO IPYKECTBO.

B cinyuail ye ynbJIHOMOLIUTEIAT € IPUINIECKO
JIMLIE, ITBJTHOMOIIHOTO C€ NOJIKMCBA OT 3aKOHHHUS

npeaACTaBUTECII Ha HOPUANICCKOTO JIUIEC.
IIbTHOMOIIHUKBT npeacraBd AJOKYMCHT 34
CaMOJIMYHOCT, OpUTruHaJI Ha AKTYaJIHO

YAOCTOBEPEHHE 3a THPrOBCKA PErucTpanys Ha
CBOTBETHOTO IOPUIMUYECKOTO JIULE - AKLIMOHEP U
U3PUYHO MMCMEHO ITBJIHOMOIIHO 32 KOHKPETHOTO
00110 chOpaHue cbC ChABbPAKAHNUETO MO wi. 116,
air. 1 3IITHK.

B ciryuaii Ha IpeACTaBUTEICTBO HA aKIIMOHED Ha

Jpy>KecTBOTO ~ OT  IOPUAMYECKO  JIHIE -
IIBJIHOMOIITHUK, OCBEH JIOKYMEHT 3a
CaMOJIMYHOCT Ha MpeICTaBIsIBAIINSA

JPY>KECTBOTO - IBJIHOMOIIHHK, CE€ TPEICTaBs U
OPUTMHAJl Ha akKTyajJHO YyJIOCTOBEpEHHE 3a
TBPrOBCKAa  PErHCTpalisi Ha  CHOTBETHOTO
IOPUINYECKO JIMIE - ITBJIHOMOIIHUK, KAaKTO W
W3PUYHO, MTUCMEHO I'BJIHOMOIITHO 3a
KOHKPETHOTO 001110 cbOpaHue ChC
chabpxkanueTo no wi. 116, an. 1 3TTTTLK.

Ha ocnoBaame un. 116, an. 4 or 3IHILHK
NPEyIbIHOMOIIIABAHETO c npaBara,
MPEeIOCTaBEeHH Ha ITbJIHOMOIIHUKA CBITIACHO
JNaJeHOTO MYy  IBJIHOMOIIHO, KakTo H
'BJIHOMOIIHO,  JIaJIGHO B  HapylIeHUWEe Ha
pasnopendara Ha wi. 116, an. 1 ot 3IIILK, ca
HUIIOKHH.

VY 10CTOBEpEHHETO 3a THPrOBCKA PETUCTpALIHS,
KaKTO M ITBTHOMOIITHOTO 32 MPEJICTAaBUTEIICTBO B

legal entity, respectively an official extract from
the relevant register of their current status or other
similar document for shareholders - foreign legal
entities and an identity document of the legal
representative.

Pursuant to Art. 16, para. 3 of the Articles of
Association of Telelink Business Services Group
AD, in connection with the requirements of Art.
115, para. 3 of the POSA, the Managing board of
the Company has adopted the following RULES
FOR PROXY VOTING:

In case of representation of a shareholder in the
general meeting of shareholders of Telelink
Business Services Group AD, pursuant to POSA,
the power of attorney for participation in the
general meeting of shareholders should be in
writing, explicit and meet the statutory
requirements for power of attorney for
shareholder representation in the general meeting
of the shareholders of a public company.

In case the principal is a legal entity, the power of
attorney shall be signed by the legal
representative of the legal entity. The proxy shall
present an identity document, original of a current
certificate of commercial registration of the
respective legal entity - shareholder and an
explicit written power of attorney for the specific
general meeting with the content under art. 116,
para. 1 POSA.

In case of representation of a shareholder of the
company by a legal entity - proxy, in addition to
the identity document of the representative of the
company - proxy, an original of a current
certificate of commercial registration of the legal
entity - proxy, as well as an explicit written power
of attorney with the content under art. 116, para.
1 POSA.

Pursuant to art. 116, para. 4 POSA, the re-
authorization with the rights, granted to the proxy
according to the given power of attorney, as well
as a power of attorney, given in violation of the
provision of art. 116, para. 1 POSA are null and
void.

The certificate of commercial registration, as well
as the power of attorney for representation at the
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001110TO CHOpaHUE HA aKITMOHEPUTE, U31A/ICHU HA
9yXKJl €3UK, TpsOBa na OBJAT CHIPOBOJACHHU C
JeTAIM3UPaH TPEBOJ Ha OBITapcKH €3WK, B
CHOTBETCTBUE C M3MCKBAHUSTA HA JCHCTBAIIOTO
3aKOHOJATeICTBO. [IpU HECHOTBETCTBHE MEXIY
TEKCTOBETE, 3a BEPHHM CE€ NpHEMaT JaHHUTE B
MpeBoJIa Ha OBJITAPCKU €3HUK.

Tenenuuk  busnec Covpeucuc I'pyn  AJ]
npezcTaBs oOpasel] Ha MUCMEHO ITBIHOMOIITHO Ha
XapTHEH M eJEeKTPOHEH HOCHUTEN, 3aelHO C
MaTepuainTe 3a 00moTo chOpanue. OOpazenbT
Ha ITBJIHOMOIIHO € Ha pa3MoJIOKEHHE W Ha
€JIEKTPOHHATA CTPaHUIlA Ha JAPYKECTBOTO,
cekius ,,O0m cbOpaHUs Ha aKIMOHEpPUTE
https://www.tbs.tech/documents/general-
meetings/. [Tpu nmouckBane, 0Opaselr Ha MUCMEHO
IIBJTHOMOIITHO C€ MPEJCTaBs U CJIe/l CBUKBaHE HA
00110TO cChOpaHKe Ha aKLIIUOHEPUTE.

Tenenuuk busznec CovpBucuc I'pynm AJl me
MOJTy4yaBa | MpHeMa 32 BaJMIHU YBEJIOMIICHUS U
II'BJIHOMOIIHY TIO0 €JISKTPOHEH IThT Ha CieaHaTa
eJlekTpoHHa momfa: Ir-tbs@tbs.tech, xkato xkbm
CJIICKTPOHHHUTE  CBHOOINEHHWS CiieBa Ja €
NPUIOXKEH EJICKTPOHEH JOKYMEHT (EJIeKTPOHEH
o0pa3) Ha MBIHOMOIIHOTO. [IbIHOMOIIHUTE
cienBa na ObAaT MpPEACTaBeHH Ha JIPYKECTBOTO
HE IM0-KbCHO OT TMOCTeIHUs paboTeH JeH,
MpeaXOKIal IeHs Ha 00IoTo chOpaHue.
[IbTHOMOIIHUKBT MMa CBHUIMTE TpaBa Ja ce
M3Ka3Ba W Ja 33JaBa BBIPOCH Ha OOIIOTO
cbOpaHHe,  KakTO  aKIHUOHEPBT,  KOTOTO
npeAcTaBisiBa. [IbIHOMOIIHUKBT € JUTBXKEH Ja
yIpakHsIBa MMPABOTO HA IJ1aC B ChOTBETCTBUE C
WHCTPYKIIMUTE HA aKIMOHEPa, ChAbPXKAIIN CE B
IIBJIHOMOIITHOTO. AKO B ITBJIHOMOIIIHOTO HE Ce
MOCOYBAa HAYMH HA TIJIACyBaHE [0 OTACITHHTE
TOYKM OT JHEBHHs pei, B Hero TpsOBa na ce
MOCOYM, Y€ IBIHOMOUIHMKHT HMa IpPaBO Ha
MpeleHKa T ¥ 10 KaKbB HAYMH JIa IJ1acyBa.
Enno nmune mMoke na MpeacTaBiisiBa MOBEYE OT
€/IMH aKIMOHEp Ha 00moTO chOpaHue. B TakbB
cilydail, TbJTHOMOITHUKBT MOJXKE Jla TJIacyBa IO
pa3iMYeH HAYMH 10 aKIMUTE, NPUTCIKABAHH OT
OT/ICITHUTE AaKIMOHEPU, KOWTO MPEICTABIISABA.
AKIIMOHEp MOXE J1a YITBJIHOMOIIaBa YIEH Ha
VYnpaButenHus cbBeT Ha J[pykecTBOTO, CaMO aKo
W3PUYHO € TIOCOYHJI B ITBJTHOMOITHOTO HAYMHA Ha
rJIacyBaHe IO BCSKA TOYKA OT JTHEBHUS Pel.

I'macyBaHeTO 4pe3 ENeKTPOHHU CPEICTBAa HE €
NPWIOKMMO 32 KOHKPETHOTO 3acelJaHue Ha
001I0TO CHOpaHUE.

general meeting of shareholders, issued in a
foreign language, must be accompanied by a
legalized translation into Bulgarian, in
accordance with the requirements of applicable
law. In case of discrepancy between the texts, the
data in the translation into Bulgarian are
considered correct.

Telelink Business Services Group AD presents a
sample written power of attorney on paper and
electronic media, together with the materials for
the general meeting. The sample power of
attorney is also available on the company's
website, section "General meetings of
shareholders"
https://www.tbs.tech/documents/general-
meetings/. Upon request, a sample written power
of attorney shall be submitted after convening the
meeting of the general meeting of shareholders.
Telelink Business Services Group AD will
receive and accept for valid notifications and
powers of attorney electronically on the following
e-mail: ir-tbs@tbs.tech, as the electronic
messages should be accompanied by an electronic
document (electronic image) of the power of
attorney. The powers of attorney must be
presented to the company no later than the last
working day preceding the day of the general
meeting.

The proxy has the same rights to speak and ask
questions at the general meeting as the
shareholder he/she represents. The proxy is
obliged to exercise the right to vote in accordance
with the instructions of the shareholder contained
in the power of attorney. If the power of attorney
does not specify the manner of voting on the
individual items on the agenda, it must state that
the proxy has the right to decide whether and how
to vote.

One person may represent more than one
shareholder at the general meeting. In such a case,
the proxy may vote differently on the shares held
by the individual shareholders he/she represents.
A shareholder may authorize a member of the
Managing board only if he has explicitly
indicated in the power of attorney the manner of
voting on each item on the agenda.

Voting by electronic means is not applicable to
this specific meeting of the general meeting.
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Ha ocnoBanme un. 19, ax. 5 or VYcraBa Ha
,lenenuHk busnec CopBucuc Ipyn™ AJl,
Hanzopaust cbBeT Ha [pykecTBOTO yBeIOMsIBa
aKUMOHEepUTe, uYe Ha oO0moTO CchOpaHue,
HacpodyeHo 3a 14.09.2021 r., a mpm Jaumca Ha
kBopym — 30.09.2021 1., me ce mnpuema
I''TACYBAHE YPE3 KOPECIIOHJIEHIIUA,
IIPY CTIa3BaHe Ha CIETHHUTE MpaBHia;

Jlunata, BIOMCAaHM KaTO  aKIMOHEpPH Ha
Jpy>XecTBOTO C MpaBoO Ha IJIac B PErHCTPUTE Ha
enTpanen neno3utap 14 nHu npenu narara Ha
OO61oTO chOpaHue, Morar Jia yupaxxHsT MpaBoOTO
CHM Ha TJlac Npeau JaTaTa Ha NpPOBEXKIaHE Ha
O6moTo chOpaHue Ype3 KOPECIOHICHIIHS.
[TpaBoro Ha rmac B O0mOTO ChOpaHHe MOXKeE Jia
ObJe ynpakHEeHO Ypes:

A. W3pUYHO, TMHCMEHO, HOTApPHATHO 3aBEPEHO

BOJICU3SBJIICHUE, W3XOISIO OT AaKIHUOHEp Ha
Jpy’KeCTBOTO M M3MPATEHO MOCPEACTBOM IOILA
WIN Kypuep;

WIn

b. eslekTpoHEH JOKYMEHT /efleKTpOHEeH o0pa3/ Ha
M3SBJICHHETO, KOWTO Ja € TIOANHCaH ¢
kBamuuuupan enexkrpoHen noxanuc /KEII/ or
aKIoHepa W UW3OPaTeHO  MOCPEICTBOM
€JIEKTPOHHO CHOOIICHHE,

U ChIbpiKa:

1. naHHM 3a WACHTUHUKAINS Ha AKIIUOHEPA;

2. Opoii Ha aKLIMUTE, 32 KOUTO CE OTHACS;

3. ITHEBEH peja Ha BBIIPOCHUTE, NPEAJIOKEHU 3a
oO0cwmxmane Ha O01mOTO CHOpaHUE;

4. TpensoXeHUsATa 3a pEIIeHHs MO BCEKH OT
BBIIPOCHUTE OT JHEBHHS PEJI;

5. HaYMH Ha IJ1acyBaHe 10 BCEKH OT BBIIPOCHUTE B
JTHEBHUS PeJl /32 BCEKU OT BBIIPOCUTE OT AHEBHUS
pen TpsOBa 1a ce€ IOCOYM CaMoO E€OUH OT
M30pOCHNUTE HAYMHU Ha TJIACYBaHE:  «3a»,
«IIPOTHBY WU «BB3ABPIKAI Ce»/;

6. 1aTa ¥ DOJINC.

HeoOxomumuTe nanau 3a uaeHTHQUKAIMS ca:

* Ha aKknuoHep — (U3HYECKO IHUIE - HME,
EI'H/JIHY, anpec;
* HAa AaKUMOHEpP - [OPUAUYECKO JHIE -

naumeHoBanne, EMK/BYJICTAT wnu HOMEp B
CHOTBETHUS HALIMOHAJICH PETUCTBP, CEAATUIIE U
aJipec Ha ympaBlieHHE, KaKTO M IThJIHUTE MMEHA
Ha  NpEeACTaBIABAILMSA/TE  aKUUOHEpa -
FOPUAMYECKO JIULIE.

BoneussiBienuero, HampaBeHO Ha YYX] €3UK,
TpsiOBa na OBJE CHIPOBOJICHO C JETATH3UpPaH
MPEeBOJ] Ha OBJITAPCKU €3WK, B CHOTBETCTBUE C

Pursuant to art. 19, para. 5 of the Articles of
Association of Telelink Business Services Group
AD, the Supervisory board of the Company
notifies the shareholders that at the General
Meeting scheduled for 14.09.2021, and in the
absence of a quorum — 30.09.2021, VOTING BY
CORRESPONDENCE will be accepted, subject
to the following rules:

Persons registered as shareholders of the
Company with voting rights in the registers of the
Central Depository 14 days before the date of the
General Meeting may exercise their voting rights
before the date of the General Meeting by
correspondence. The right to vote at the General
Meeting may be exercised through:

A. an explicit, written, notarized statement of
intent issued by a shareholder of the Company
and sent by mail or courier;

or
B. electronic document /electronic image/ of the
statement, which is signed with a qualified
electronic signature /QES/ by the shareholder and
sent by e-mail

and contains:

1. data for identification of the shareholder;

2. number of the shares to which it refers;

3. agenda of the issues proposed for discussion at
the General meeting;

4. the proposals for decisions on each of the issues
on the agenda;

5. method of voting on each of the issues on the
agenda /for each of the issues on the agenda only
one of the listed methods of voting must be
indicated: "for", "against" or "abstained"/;

6. date and signature.

The necessary identification data are:

« of a shareholder — individual - name, PIN/
PNF, address;

+ of a shareholder - legal entity - name, UIC/
BULSTAT or number in the respective national
register, seat and address of management, as well
as the full name of the representative/s of the
shareholder - legal entity.

The statement of intent made in a foreign
language must be accompanied by a legalized
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M3UCKBAHMUATA JICHCTBAIIOTO
3aKOHOJIATEJICTBO.

Karo BammmHO cpencTBo 3a U3MpaliaHe
BOJICU3SBJIICHUETO 3a YIPaXKHSABAHE MPaBOTO
IJIac 4Ype3 KOPECHOHJACHIINS, aKIMOHEPUTE
Jpy>XecTBOTO MOTaT J1a U3IMO0JI3BAT:

l. moma wiM Kypuep — 3a H3NpallaHe Ha
HOTApUAIHO 3aBEPECHOTO BOJICU3SBICHHE Ha
ajpeca 3a KOpecnmoHIeHIMs Ha JlpyXecTBOTO -
»lenenuak busnec CovpBucuc I'pyn” AJl, 1p.
Codwmst, paiion ,Buroma“, B.3. ,,ManuHoBa
nonmHa“, yi. ,,Ilanopama Codus™ Ne 6, busnec
neHTsp Puuxun, 61. b, eT. 2;

2. eNeKTpOHHa TMomlla — 3a ToJaBaHe Ha
€JICKTPOHHOTO CBHOOIIECHHE, CBhIBPIKAIIO
CJICKTPOHHHUS JJOKYMEHT /eJIeKTpOHHUS 00pa3/ Ha
MOJIMUCAHOTO C KBAIA(DUIIUPAH EICKTPOHCH
noanuc /KEIl/ w3sBieHue, KOETO €JICKTPOHHO
ChOOIICHUE € U3MpareHo J1o ir-ths@tbs.tech

B city4aii e npaBoTO Ha IJ1ac ce yIpakHsBa upe3
KOPECTIOH/ICHIIUSI OT aKIMOHEep — HOPHUIUYECKO
JUIe, W3PUYHOTO BOJICU3SABIICHUE CIIEABAa Ja €
MNPUIPYXKEHO OT OpUTHHAI HAa  aKTyaJaHO
YIOCTOBEPEHHE 32 THPTOBCKAa pETUCTpalusi Ha
CHOTBETHOTO JPYKECTBO — aKIMOHEp (camo 3a
aKIMOHEp — IOPUIMWYECKO JIUIC, KOWTO HE €
YYpEICH 10 OBJITAPCKOTO MPABO, WK HE € BITUCAH
B TBpProBckus perucTbp M perucTbpa Ha
IOPUIMYECKUTE JIMIIA C HECTOMAHCKA Iel KbM
AreHIMATa O BOUCBaHMATa Ha P. bwarapus).
YaocToBepeHHETO 3a THPTOBCKA PETUCTPALS,
W3JaICH0 HAa 4YyXKJ €3uK, TpaOBa 1a Oble
CBIIPOBOJICHO C TIPEBOJ Ha OBITAPCKU €3WK B
CHOTBETCTBUE C M3MCKBAHUATA HA JICMCTBAILOTO
3aKOHOJIATEJICTBO.

3a BaJIMIHO IJIaCyBaHE 4Ype3 KOPECIIOHICHIINS Ce
mprueMa  BOTBT, KOWTO € TOJdydYeH OT
JpyXecTBOTO  HE  TO-KbCHO  OT  JICHA,
npeaxoxaamni gatata Ha OOmMoOTO chLOpaHue u
OTroBapsi Ha HOPMATHBHHUTE W3WCKBAaHHS WM Ha
MpaBuJIaTa, pHUeTH B HpyxecTBOTO.
Axuuonepure HOCST OTTOBOPHOCT 3a
ChIBP)KAHUETO Ha BOJICU3SBICHHETO CH M 3a
HAJJIEKHOTO My TOJTy4aBaHe oT [[pyxecTBOTO.
B ciydaii ge akonep Ha JIpykecTBOTO, KOMUTO
€ yIOpaXHWI TMpaBOTO CH HAa TJac upes
KOPECTOH/ICHIIHSI, TPUCHCTBA TUYHO Ha OO1I0TO
chOpaHue, YIpaXHEHOTO OT HETO MPaBo Ha TJac
ype3 KOPECIOHACHIUS € BaluJHO, OCBEH akKo
aKIMOHEPHT 3asBU 00paTHOTO. B TO3M ciyuaid,
MO0 BBIIPOCUTE, N0 KOWTO AKIMOHEPHT TJIacyBa,

Ha

Ha
Ha
Ha

translation into Bulgarian, in accordance with the
requirements of applicable law.

As a valid means of sending the statement of
intent to exercise the right to vote by
correspondence, the shareholders of the Company
may use:

1. mail or courier - for sending the notarized
statement of intent to the address for
correspondence of the Company - Telelink
Business Services Group AD, Sofia, Vitosha
district, v.a. Malinova Dolina, 6 Panorama Sofia
Str., Richhill Business Center, bl. B, floor 2;

2. e-mail - for submission of the electronic
message containing the electronic document
/electronic image/ of the statement signed with a
qualified electronic signature /QES/, which
electronic message is sent to ir-tbs@tbs.tech

In case the right to vote is exercised by
correspondence from a shareholder - legal entity,
the explicit statement of intent should be
accompanied by an original of a current
certificate of commercial registration of the
company — shareholder (only for a shareholder -
a legal entity that is not established under
Bulgarian law or is not entered in the Commercial
Register and the register of non-profit legal
entities at the Registry Agency of the Republic of
Bulgaria). The certificate of commercial
registration, issued in a foreign language, must be
accompanied by a translation into Bulgarian in
accordance with the requirements of applicable
law.

The vote received by the Company not later than
the day preceding the date of the General meeting
and meeting the regulatory requirements and the
rules adopted by the Company shall be considered
valid voting by correspondence. The shareholders
are responsible for the content of their statement
of intent and for its proper receipt by the
Company.

In case a shareholder of the Company, who has
exercised his right to vote by correspondence, is
present at the General meeting in person, the right
to vote by correspondence exercised by him is
valid, unless the shareholder states the opposite.
In this case, on the issues on which the
shareholder votes, the exercise of the right to vote
by correspondence shall cease.
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YIPaXHEHOTO OT HEro MpaBO Ha Tjac 4pe3
KOPECHOHICHITHS OTIIaja.

Akuuute Ha  JMIara, IVIacyBajdd  4Ype3
KOPECHOH/ICHIMSI, C€ B3eMaT TPEABH] TpU
OTIpe/ICITHETO HAa KBOPYMa 3a 00III0TO ChOpaHue,
a IJ1acyBaHETO ce 0TOeIsA3Ba B MPOTOKOJIA.
Peructpamnusra Ha akIHOHEpUTE 3a ydacTHe B
obmoro cwOpanue 3amouyBa B 09.00 waca u
npukirouBa B 9.55 waca nHa 14.09.2021 r. Ha
MSICTOTO Ha IPOBEXKIaHe Ha 00II0TO ChOpaHHe Ha
aKIMOHEPUTE.

[Tpu nurca Ha KBOpYyM B OOSIBEHHMS 32 HA4aJlo Ha
CchOpaHUETO yac, Ha ocHOBaHue 4. 115, an. 14 ot
IIIK u un. 227, an. 3 ot ThproBckus 3aKoH,
00110TO ChOpaHue I11e ce MPOBEAC HE3ABUCUMO OT
npencraBenus karurai Ha 30.09.2021 1. ot 10.00
yaca (M3TouyHOEBpOmNeicko CTaHIAapTHO BpeMe
EET=UTC+3 (KOOpAMHUPAaHO YHHBEPCATHO
Bpeme UTC)), Ha CBIIOTO MACTO, NpPU CHILUA
JHEBEH peJ M TpU ChIIUTE W3UCKBAHUS U
npoleypa 1mo peructpaims. B aHeBHUs pen Ha
HOBOTO 3aceJaHuWe HE MoraT Ja c€ BKIIIOYBaT
TOYKH 110 pefa Ha WI. 223a oT Tprosckus 3aK0H.
N3BbHpeanoTo OO0 ChOpaHne Ha aKIMOHEPHUTE
Ha 14.09.2021 r. me mosxe na 6bae HabI0JaBaHO
OT aKIIMOHEPHTE, KOUTO HE MPUCHCTBAT WU HE ca
NpeJCTaBeH! Ha OO0mOTO ChOpaHWe, B PeaTHO
Bpeme. [loBeue mHQpOpMamus 3a HAYMHUTE 32
JOCTBIIBAaHE HA IMPEJABAHETO B PEATHO BpeMe U
UACHTH(QHKANMATA HAa AaKIHOHEPUTE, KOUTO
JKeNaAT Ja To HaOIIoJaBaT Mo TO3W HAYMH, I
OB/l IpeIocTaBeHa Ha MHTEPHET CTPaHMIIaTa Ha
,» Lenenuak busnec Covpeucuc I'pyn” AJl, cexuus
,O0mu  crOpanust Ha  akuoHepure™
https://www.tbs.tech/documents/general-
meetings/, KakTo U B KaHAJHUTE 32 KOMYHHKALHSI
c akuuoHepuTe. [IpenaBaneTo B peasHo BpeMe Ha
W3epHpeanoTo OO0 chOpaHue Ha aKIIMOHEPHUTE
Ha 14.09.2021 r. HIMA JA JABA
BB3MOXHOCT na akumonepure, n3dpanu na
ro HaOJIoJaBaT MO TO3W HAYMH, J]a y4acTBaT B
OOCBXKIaHUsATa, Jla TMpaBAT MO ChIIECTBO
MPE/UIOKEHHSI 32 PEIICHUsI 10 BCEKU BBIPOC,
BKIIOYCH B JHEBHUS pel, W Ja IJacyBar IO
TOYKUTE OT JTHEBHUS PEl.

Hacrosiimata mokaHa 3a CBHKBaHE Ha OOIIOTO
cbOpaHWe Ha aKIHOHEPUTE U IHUCMEHHUTE
MaTepHualii, CBbP3aHu C THEBHUS peJ] Ha 00IIOTO
cbOpaHue Ha aKIMOHEPUTE, KAKTO U 00pa3eubT
Ha TIBJIHOMOIIHO 3a TMpPEJICTAaBIsBaHE Ha
aKIMOHEp B OOMIOTO ChOpaHWe Ha aKIIMOHEPHUTE,
ca mMyOJMKyBaHH Ha WHTEPHET CTpPAaHUIATA Ha

The shares of the persons who voted by
correspondence shall be taken into account in
determining the quorum for the General Meeting,
and the voting shall be noted in the minutes.

The registration of the shareholders for
participation in the general meeting starts at 09.00
and ends at 09.55 on 14.09.2021 at the venue of
the general meeting of shareholders.

In the absence of a quorum at the time announced
as beginning of the meeting, pursuant to art. 115,
para. 12 POSA and art. 227, para. 3 of the
Commercial Act, the general meeting will be held
regardless of the represented capital on
30.09.2021 from 10.00 am (Eastern European
Standard Time EET = UTC+3 (Coordinated
Universal Time UTC)), at the same place, with
the same agenda and with the same requirements
and registration procedure. The agenda of the new
meeting may not include items under art. 223a of
the Commercial Act.

The Extraordinary general —meeting of
shareholders on 14.09.2021 will be able to be
viewed live by shareholders who are not present
or represented at the general meeting. More
information on how to access the live broadcast
and on the way of identification of shareholders
who wish to view it this way will be provided on
the website of Telelink Business Services Group
AD, section "General Meetings of Shareholders"
- https://www.tbs.tech/documents/general-
meetings/, as well as in the channels for
communication with the shareholders. The live
broadcast of the Extraordinary general meeting of
shareholders on 14.09.2021 WILL NOT ALLOW
the shareholders who have elected to view it in
this way to participate in the discussions, to make
substantive proposals for decisions on each item
on the agenda, and to vote on items on the agenda.

This invitation to convene the general meeting of
shareholders and the written materials related to
the agenda of the general meeting of
shareholders, as well as the sample power of
attorney for representing a shareholder at the
general meeting of shareholders are published on
the website of Telelink Business Services Group
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,» Lenenunk busnec CopBucuc I'pyn” AL, cexiust
,O0mM chOpaHus Ha aKIMOHEpUTE -
https://www.tbs.tech/documents/general -
meetings/ 3a BpemMeTo OT OOSBSIBAHETO Ha
nokaHata B Tbproeckus pEeTUCTBp 110
MPHUKJIIOYBAHETO Ha 00moTO ChOpaHWe Ha
aKIMOHEePUTE.

[Tucmenute Marepuanu 3a CbOpaHHETO ca Ha
Pa3noJI0KEeHNE HA AaKIIMOHEPUTE O CEJATUIIETO
U ajpeca 3a KOPECHOHACHIMS Ha JAPYKECTBOTO -
rp. Codus paiion Bwuroma, B.3. MaimnHOBa
nonuHa, yi. Ilanopama Codus Ne 6, Bbusnec
Hentsp Puuxwmi, 611. b, eT. 2 Bcekn paboTeH JeH
ot 9.30 1o 16.00 u.*

Ilopamn  u3uepnBaHe Ha

3aCCIaHuCTO oe 3aKpHUTO.

JHCBHUA pen

B cnyuaii Ha mpoTuBOopeuMe MEXKIYy TEKCTa Ha
OBNArapcKd W AaHIVIMHCKH €3WK, IPEeIUMCTBO
cllefiBa Jia ce J1aie Ha ObJIrapCcKus TeKCT.

AD, section "General Meetings of Shareholders"
- https://www.tbs.tech/documents/general-
meetings/ for the period from the announcement
of the invitation in the Commercial register to the
end of the general meeting of shareholders.

The written materials for the meeting are
available to the shareholders at the registered
office and the address for correspondence of the
company - Sofia, Vitosha region, v.a. Malinova
dolina, 6 Panorama Sofia Str., Business Center
Richhill, bl. B, 2nd floor every working day from
9.30 to 16.00.”

In view of exhausting of the agenda the meeting
was closed.

In case of discrepancy between the Bulgarian and
the English text the Bulgarian language version
shall prevail.

YJIEHOBE HA HAJI30PHUSA CBBET/
MEMBERS OF THE SUPERVISORY BOARD:

DocuSigned by:

fans wam Pfouwdiw

Xanc Ban Xysenunaren/ Hans van Houwelingen

DocuSigned by:
o Brgmion

WBo Esrenues Eprennes/ Ivo Evgeniev Evgeniev

DocuSigned by:

Buard Meastluni

bepuap XKau JIrok Mockenn/ Bernard Jean Luc Moscheni
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